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The Gender Gap in College Enrollment and Graduation [Kelvin Pollard, Population
Reference Bureau, April 2011]

e Young women are now more likely to enroll in, and graduate from, college than young
men; since 1991 the share of women ages 25-29 with a bachelor’s degree or higher has
exceeded the share of young men with the same credentials

e The gap has widened in recent years due to stagnation in the rate of young men earning
degrees and this phenomenon is present among all major race and ethnic groups

e Women not only represent a majority of young adults enrolled as college undergraduates,
but they also are nearly three-fifths of graduate students

The Gender gap in College Enrollment and Graduation

Latinos attain milestone in census — Blacks not Number 1 minority in most U.S. metro
areas [Hope Yen, Associated Press/Columbus Dispatch, 15 April 2011]

e Latinos now outnumber African-Americans for the first time in most U.S. metropolitan
areas, shifting the political and racial dynamics in cities once dominated by whites and
blacks

e Latinos became the largest minority group in 191 metropolitan areas last year, their
population rose as blacks left many economically hard-hit cities in the North for the
South; that’s up from 159 metro areas when the previous census was taken in 2000

e The Census Bureau reported last month that overall Latino population jumped 42 percent
in the last decade, to 50.5 million or 1 in 6 Americans

Latinos attain milestone in census

Army, Navy add citizenship option to boot camp [Susanne M. Schafer, Associated
Press/Miami Herald, 21 April 2011]

e The Army and Navy, in need of specialists and language skills in wartime, are assisting
recruits in the citizenship process by changing a no-visitors policy and allowing federal
immigration officers access to recruits

e The Army opened its doors at five basic training sites to immigration officials in late
2009, and the Navy last year started hosting immigration officials at its single basic
training post near Chicago; this provides a break for volunteers who would have to slog
through the bureaucratic ordeal during deployments around the world

e Overall, the government granted citizenship to 11,146 service members in fiscal 2010;
between September 2001 and first part of the 2011 fiscal year, 68,974 members of all
service branches have become citizens

Army, Navy add citizenship option to boot camp
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Brevard military women armed for combat roles

New generation proves value with weaponry, in aircraft
Written by R. Norman Moody
Florida today, 17 April 2011

Before joining the Air Force, Charity Orriss had only once fired a gun -- a .22-caliber rifle that
belonged to her grandfather.

Today, the 26-year-old staff sergeant from Alaska is a weapons instructor for the elite pararescuers
of the Air Force Reserve's 920th Rescue Wing at Patrick Air Force Base. While women are not
allowed to be PJs or pararescuers, it's Orriss who trains the men in those roles on how to handle
weaponry ranging from the M249 light machine gun to the M-4 and the M203 grenade launcher
that attaches to a rifle.

Air Force Capt. Mercedes Zuk of Merritt Island suits up
earlier this month in her office -- an HC-130 cockpit. The
traditional reservist is with the 39th Rescue Squadron. /
Craig Rubadoux, FLORIDA TODAY

"I still get some strange looks when 1 tell people what | do,"
Orriss said as she methodically reassembled an M249. "
walk into a gun shop, and at first, they think I don't know
what I'm talking about.”

£ Orriss' position is an example of the growing role women
play in today's military. Before the Women's Army Corps was integrated as part of the regular
Army, women primarily kept records, tended to the sick and wounded, and handled supplies.
Though some were pilots, women were not allowed into combat zones.

But that's no longer the reality. Today, 99 percent of occupations in the Air Force are open to
women. Other military branches have followed suit, though some occupations -- special forces,
combat units and infantry -- are not permitted. But later this year, female officers are expected to
serve onboard submarines, which are now exclusively manned by men.

More recent evidence of the expanding roles women play in the military:

[ A team of female airmen made history when, on a March 30 combat mission, they flew a
F-15E Strike Eagle, which carries the AIM-9 Sidewinder missiles, and provided close air support
for ground forces in a battle in Afghanistan. The entire crew, pilots, weapons officer, mission
planners and maintainers were women.

[0 Also last month, Maj. Gen. Maggie Woodward, from her base in Germany, commanded an air
campaign against Muammar Gadhafi's forces in Libya.

(1 At Patrick Air Force Base, three of four command leaders at the 45 Space Wing are women,
each at the helm of units with hundreds of personnel.

Six years ago, Orriss joined the Air Force security forces in an effort to avoid office work.

"I think women have stepped up to prove themselves,” Orriss said. "I think now women are
getting as much respect as the knowledge and expertise they prove they have."

Chief Master Sgt. Doug Kastranek said the unit is fortunate to have Orriss on the team.

"I was impressed with her knowledge," he said. "In my opinion, it's the personality that commands
respect, not the gender."”
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Pioneering spirit

Air Force Capt. Mercedes Zuk, 34, knows about the pioneering role of women, but not just from a
military standpoint. Her mother saw many changes in her 40-year career as a flight attendant. She
started when flight attendants were not allowed to marry.

Zuk is a navigator on C-130 aircraft at Patrick. She said she hasn't felt her opportunities were
limited.

"Maybe a couple of times I've ran into old heads that thought maybe women shouldn't be in the
cockpit, but I don't encounter much of that," said Zuk, a 1994 graduate of Satellite High.

Zuk said women go through the same survival training as men and must qualify in the same ways.
"I don't see gender as a deciding factor," she said.
Not same as in '50s

When Gloria Makowski joined the military in 1951, it was unheard of for a woman to be teaching
men to handle weaponry or to man the trigger of a machine gun on a helicopter flying combat
rescue. Although, Women Air Force Service Pilots ferried military aircraft from the manufacturing
plants to bases during World War 1l. Makowski went into the Air Force with an occupation in
mind, but it wasn't the right time.

"I thought | was going to end up in a control tower," said the 79-year-old resident of Indian
Harbour Beach. "I wound up in a little backwoods place."”

Women were treated differently and there were very few occupations they were allowed to hold. If
a woman became pregnant, she left and usually never returned.

"I never thought | would ever see a maternity uniform," Makowski said. "Now they're dropping
the kids off at the base nursery and going to work."

"Makowski was commissioned in 1953 and went on to serve until 1957, when she was about to
become a captain. She left when the service was going to transfer her -- but not her husband -- to
another base.

Makowski said the changes since her time in the military have been drastic.

Today, even though the rules ban women from "direct combat on the ground," they are in the war
zone, in convoys and in aircraft flying in combat areas. They must defend themselves and their
male counterparts when necessary, which has been the case in Iraq and Afghanistan.

Women serving as part of Operation Enduring Freedom in Afghanistan and who served in
Operation Iragi Freedom have been awarded the combat action medal, which is presented to those
involved in direct fighting. Women comprise about 14 percent of the military, a number that has
steadily increased in the last two decades.

Did you know?

As a result of progress in the 1990s, women are now excluded from only 9 percent of Army roles --
although that figure represents nearly 30 percent of active-duty positions.

ARMY Women cannot be assigned to the following occupational fields: infantry, armor, special
forces, cannon field artillery and multiple launch rocket artillery. Also closed to women are:
ranger units at the regiment level and below, ground surveillance radar platoons, combat
engineer line companies, and short-range defense artillery units.

AIR FORCE Ninety-nine percent of all occupations are open to women.

NAVY Women are only excluded from submarine crews and SEAL teams, special boat unit crews
and support positions with the Marine Corps ground combat units. Women officers are to be
allowed to serve on subs later this year.
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B>MARINE CORPS Branch has opened 92 percent of its occupational fields to women, however
38 percent of positions are closed to women. Closed occupational fields include infantry, tank and
assault amphibian vehicles and artillery.

COAST GUARD All occupations and positions are open to women. Source: Women In Military
Service For America archives

Changing roles

Women's roles have changed, but so have the wars and how they are fought. There are no longer
clear front lines in combat.

"When you're in a convoy and the bullets start flying you can't say, 'Oops, I'm a girl I can't do that,’
" said Cindy Pritchett, who serves on the board of directors of the Army Women Foundation. She
retired last year as the Army's longest-serving female command sergeant major after 37 years of
service.

In World War Il or Korea, troops knew who the enemy was. In the wars in Iraq or Afghanistan,
where it is sometimes hard to distinguish the enemy from native civilians, the firefight can start at
any time, on the street or in a neighborhood. A female soldier must be able to defend herself and
her unit.

From May 2004 to May 2006, Pritchett served as command sergeant major, which is the top
enlisted position, for U.S. and coalition forces in the war in Afghanistan.

When she enlisted in 1973, the Women's Army Corps was still years from being integrated into
the regular Army. In 1978, with integration of women into the regular Army, men and women
began training in the same basic training units. Also, the number of women in ROTC programs
increased.

Everybody is valued for the skills that they bring to the table,"” said Pritchett of Tampa. She's a
spokeswoman for the Army Women's Foundation, a network of Army women and an advocacy
group for women who serve. "There are some who don't want to see women in certain roles. It's
also an understatement the environment we operate in has changed. There are no front lines.”

Reactions

Air Force Reserve Senior Airman Lauren Campbell, 24, is an aerial gunner, responsible for
operating defensive weapons on an HH-60G Pave Hawk helicopter used by the 920th Rescue
Wing at Patrick. She expects to deploy to Afghanistan in a rotation of troops from the unit, likely
next fall.

"My job is actually one of the few actual combat positions that women can have," she said.

Campbell, who recently earned a bachelor's degree from the University of Central Florida and
works in the history department there, said the aerial gunner position has been open to women
only since 2003.

"People at first hear aerial gunner, and I think they are surprised,” she said. "They then go, "You're
awoman in that job.""

While women in the military have made strides, Campbell said there is still much to be done. "It
still feels like it's the exception and not the norm," she said.

Contact Moody at 321-242-3651 or nmoody@floridatoday.com
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The Gender Gap in College Enrollment and Graduation

by Kelvin Pollard
Population Reference Bureau, April, 2011

By almost any measure, Americans have become more educated over the last 40 years. They are
more likely to graduate from high school, enroll in college, and obtain degrees today than they
were in 1970. According to the U.S. Census Bureau's 2009 Current Population Survey, more than
half of Americans ages 25 and older have continued their formal education beyond high school,
compared with just one-fifth in 1970. The share attaining at least a bachelor's degree has risen
from 11 percent to 30 percent over that same period. And young adults are even more educated—
one in three has at least a bachelor's degree. This phenomenon has occurred among men and
women, and in each major racial and ethnic group, although education levels are much lower
among Latinos and blacks.

A deeper look at these statistics, however, reveals another phenomenon—the "feminization" of
higher education. Simply put, young women are now more likely to enroll in, and graduate from,
college than young men. Where historically men have been more likely to finish college, since
1991 the share of women ages 25 to 29 with a bachelor's degree or higher has exceeded the share
of young men with the same credentials (see figure). And the gap has widened in recent years due
to stagnation in the rate of young men earning degrees. Moreover, this phenomenon is present
among all major race and ethnic groups. Women not only represent a majority of young adults
enrolled as college undergraduates, but they also are now nearly three-fifths of graduate students.

Percent of U.S. Adults Ages 25-29 With a Bachelor's Degree or Higher, 1969-2009
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Source: PRB analysis of data from U.S. Census Bureau.

This gender difference is present in other ways. For example, a study by the NCAA (the major
governing body for intercollegiate athletics) on Division I institutions showed that, for the entering
class of 2003, 90 percent of white female student-athletes (students receiving some form of
athletics-based assistance) and 76 percent of African American female student-athletes graduated
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from their institutions within six years. The comparative rates for male student-athletes were 78
percent for whites and 59 percent for blacks.1 On a similar note, the University of Central
Florida's Institute for Diversity and Ethics in Sport reported that 23 of 63 reporting colleges whose
teams qualified for the 2011 NCAA women's basketball tournament graduated all of their players
from the freshman classes of 2000 through 2003 within a six-year period, compared to seven of 67
reporting schools that qualified for the men's tournament. Moreover, 57 women's teams graduated
at least 70 percent of their players, compared with 32 men's teams.2

References

1.NCAA Research Staff, "Trends in Graduation Success Rates and Federal Graduation Rates at
NCAA Division | Institutions” (October 2010), p. 5, accessed online at www.ncaa.org, on March
17, 2011. The rates cited are graduation success rates, which account for students who transfer in
and out of their institution and student-athletes who withdrew from school but would have been
academically eligible had they returned to their institution.

2.Institute for Diversity and Ethics in Sport, "Keeping Score When It Counts: Academic
Progress/Graduation Success Rate Study of NCAA Division I Women’s and Men’s Basketball
Tournament Teams™ (March 2011), accessed online at
www.tidesport.org/Grad%20Rates/2011_Womens_Bball_Study FINAL.pdf, on March 24, 2011.
Princeton, whose teams qualified for both the men's and women's NCAA basketball tournaments
in 2011, does not report graduation rates for student-athletes.

Copyright 2011, Population Reference Bureau. All rights reserved.
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L atinos attain milestone In census
Blacks not No. 1 minority in most U.S. metro areas

By Hope Yen, ASSOCIATED PRESS
Columbus Dispatch, 15 April 2011

WASHINGTON — Latinos now outnumber African-Americans for the first time in most U.S.
metropolitan areas, shifting the political and racial dynamics in cities once dominated by whites
and blacks.

Census figures released yesterday highlight the growing diversity of the nation’s 366 metro areas,
which were home to a record 83.7 percent share of the U.S. population. The numbers from the
2010 count already having a big effect on redistricting in many states, where district boundary
lines are being redrawn based on population size and racial makeup.

Latinos became the largest minority group in 191 metropolitan areas last year, their population
lifted higher as blacks left many economically hard-hit cities in the North for the South and new
Latino immigrants spread to different parts of the country. That’s up from 159 metro areas when
the previous census was taken in 2000, when Latinos were most commonly found in Southwestern
border states.

The new metro areas include Chicago; Grand Rapids, Mich.; and Atlantic City, N.J., whose states
will lose U.S. House seats in the 2012 elections. Other places seeing rapid gains in Latinos
compared with blacks were Lakeland, Fla.; Madison, Wis.; Oklahoma City; and Omaha, Neb.,
because of the mid-decade housing boom that attracted many new immigrants seeking work in the
construction and service industries.

The Census Bureau reported last month that overall Latino population jumped 42 percent in the
last decade, to 50.5 million or 1 in 6 Americans. Blacks increased a modest 11 percent to 37.7
million, with declines particularly evident in big cities such as New York, Detroit, Cleveland and
St. Louis.

Republicans generally hold the advantage in redrawing the political maps after taking control of
legislatures in many states in November’s elections.

Ohio is one of two states losing a pair of seats, but it has only one black-majority district, held by
Rep. Marcia Fudge in Cleveland. It’s doubtful that GOP legislators will eliminate the district
entirely, but there’s a chance they could do away with a neighboring seat. That would set up a race
between Fudge and fellow Democrat Dennis J. Kucinich, who is white.

The figures released yesterday show that the white share of the population declined in all 366
metro areas, while all but five showed gains in Asian population shares.
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UN independent expert urges Austria to promote

cultural diversity and rights

\A

" Farida Shaheed, 15 April 2011

The United Nations independent expert on cultural rights today encouraged the Austrian
Government to consider cultural diversity an invaluable resource and to take concrete measures to
promote it by recognizing the ways of life of minority groups.

“The Government should mainstream cultural diversity and the cultural heritage of Austria’s
diverse populations by incorporating minority cultures and histories in public schooling curricula,
media and cultural activities,” said Farida Shaheed, the UN Independent Expert on Cultural
Rights.

“They should also promote intercultural understanding and minority language proficiency in all
official institutions and among civil servants,” she said.

Ms. Shaheed welcomed a number of “excellent initiatives” to promote cultural diversity and
cultural rights, especially the codification of a Romani language, but said that the approach was
fragmented.

She recommended that a unified framework and an institution be put in place to promote cultural
diversity, oversee cultural heritage matters and promote the right to participate in cultural life. She
also urged the Government to consider extending support to other linguistic and ethnic minorities
in Austria.

“Despite efforts to comply with provisions of the Ethnic Groups Act, bilingual education is
actually rare and highly dependent on the personal efforts of individual teachers and principals.
Ensuring cultural rights is about empowering individuals and communities to create culture as
continuously evolving ways of life, each culture being equally valued,” she added.

Ms Shaheed urged the Government to prioritize adoption of an integrated national human rights
action plan and a human rights institution in conformity with the international standards known as
the “Paris Principles.”
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Women’s groundbreaking flight sparks debate

By Markeshia Ricks - Staff writer
Air Force Times, 16 April 2011 8:14:53 EDT

When eight female airmen at Bagram Airfield in Afghanistan were tapped for a mission last
month, they had no idea they would be stirring the debate about women in combat.

On March 30, the day before Women’s History Month ended, the members of the 389th
Expeditionary Fighter Squadron and 455th Air Expeditionary Aircraft Maintenance Squadron
became the first women on record to execute an all-female combat sortie from start to finish.

It took clever scheduling to pull off the mission for Women’s History Month, but it couldn’t have
happened if the Air Force didn’t have women serving in virtually all of its hundreds of career
fields. The only jobs still off limits to female airmen are combat air controller, air liaison officer,
tactical command and control, pararescue and radio frequency transmission systems.

The Air Force is quick to point out it doesn’t ban women from combat but put the restrictions in
place to comply with Defense Department policy.

“The Air Force does not restrict women from specific assignments,” spokesman Todd Spitler
wrote in an email.

Soon, though, every Air Force Specialty Code could be open to female airmen if the Pentagon acts
on a recommendation from a commission charged with reviewing diversity issues in the military.

In March, the Military Leadership Diversity Commission called on DoD to immediately allow
women to be assigned to combat units since many female soldiers and Marines are essentially
fighting in Afghanistan already and to open additional direct ground combat career fields and units
to women in all services.

The recommendation has Defense Secretary Robert Gates giving careful consideration to
softening — if not eliminating — combat exclusion rules.

“I’m confident this is an area [that is] going to change,” Gates told troops during an April 7 visit to
Camp Liberty in Baghdad. “Time scale of the change? I have no idea.”

Members of the first all-woman combat mission and many of their fellow airmen say the change
would be OK with them.

Flying into history

They did not set out to make history. They only sought to celebrate women.

The all-female combat sortie came about because of a man’s observation and a woman’s
scheduling.

As executive officer of the 455th Air Expeditionary Wing, Maj. Christine Mau plans missions.
Then, she takes her turn flying them in her F-15E Strike Eagle.

One day last month, Mau and her wing commander, Brig. Gen. Jack Briggs, were looking at
pictures of the 389th’s members when he pointed out how many women were in the aircrew.

“Six females in an aircrew are very rare,” said Mau during a telephone call from Bagram. “It’s
crazy, really. Once he saw that it was Women’s History Month he thought it would be a good idea
to celebrate with a flight of all women — as long as we didn’t have to flail around or bend over
backward to make it happen.”
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It didn’t take much for Mau to pull off the all-female mission. The schedules simply had to be
synchronized.

Staff Sgt. Miranda Wilson, a maintainer and crew chief, had no idea when she walked into work
that she’d be part of an all-female mission.

“Our squadron has a decent amount of females ... but it was odd for all of us to be on a shift
together,” said Wilson, a member of the 455th Expeditionary Aircraft Maintenance Squadron.
“I’ve definitely worked with all of those girls plenty of times launching out male pilots ... but to
be paired up together specifically is not something we normally get the opportunity to do.”

It wasn’t until after the mission was over that the women learned they had made history. All-
female flights have been organized in honor of Women’s History Month before, but none had ever
had a female ground crew.

“The whole historic part of it is not something that any of us realized,” Wilson said. “The historic
piece came after the fact, when the wing historian told us. We just thought it was a good way to
celebrate Women’s History Month.”

For Mau, participating in such a historic event with her sister airmen was encouraging in a way
hard to describe.

“Friendships are different among women and it’s nice to have friends in the squadron who are
women,” she said. “We love our country and we all felt a calling to serve. We love what we do for
the Air Force. What we do here is very mission focused.

“What we do every day is go out and support ground forces,” Mau said. “We’re professionals
about it and I’m very proud of that fact. Doing your job to best of your ability helps save lives and
that’s huge for me.”

Opportunities for all

Female pilots officially started flying fighters in 1993, evidence of what the Air Force calls its
commitment to “enhancing diversity.”

“The fact that women have been assigned to all the roles necessary to make up this ‘all-woman’
mission since 1993 demonstrates the Air Force’s commitment to equal opportunity,” Spitler, the
spokesman, wrote in his email.

Spitler pointed out that the Air Force has more than 950 female pilots and they fly virtually every
type of aircraft, from fighters and bombers to transports and tankers to remotely piloted aircraft.

“Diversity contributes to an inclusive organizational culture that values differences and allows all
airmen to contribute their full potential,” Spitler wrote. “To remain the world’s premier Air Force,
we must attract, recruit, develop, mentor and retain the best possible talent. The ability to retain a
highly talented, diverse pool of airmen for service in the Air Force will positively impact our
future total force.”

Senior Airman Guenevere Lowe is an aviation resource manager with the 389th Expeditionary
Fighter Squadron who made the roster for the all-female combat mission.

In her nearly five years in the Air Force, Lowe has never been told that she can’t do something
because she’s a woman.

“Every opportunity is given to each Air Force member equally,” she said.

Mau was the only woman in her flight training class. She believes the Air Force has changed since
her early days in the service. A lot of the prejudices against women have fallen away, she said.
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“An airplane doesn’t care who is flying it — it’s the ultimate equalizer,” she said.

Mau described the Air Force as “performance based” and the “closest thing to a meritocracy you
can get.”

“I wouldn’t say I have it harder at all” than men, she said. “Sure, when I first started, some guys
weren’t especially keen on women fighter pilots, but they couldn’t do anything about it. That was
11 years ago. That’s gone now and I don’t see any of that stuff anymore.”

Today, Mau is firm that her success lies in her own hands. The Air Force, she said, has not put any
limits on her opportunities.

“It’s all about how you perform,” she said. “If I don’t get there it’s because I’ve done something
that’s not good enough.”

Qualified women only
Senior Master Sgt. Roberta Warren has no doubt: Women should serve in combat roles.

“If they qualify to join the military and perform the job the same as their male counterparts, then
there should be no distinction of what role they should serve in,” Warren wrote in an email in
response to Air Force Times’ request for comments.

A woman is no more or less valuable than a man, Warren said.

“A life is a life and there should be no more importance placed on a woman killed in combat than
a man,” she wrote. “The pain of grief is the same.”

It’s time to let go of “all those ancient beliefs” about the roles men and women should play, she
said.

“We have gotten rid of whites only, recently [allowed the] openly gay, and now is the time for
‘no-women in combat’ to be eradicated.”

Retired Senior Master Sgt. Jerry Fox too thinks women should be allowed into combat roles “if
they are able to handle the physical and mental requirements of the job.”

“Can you hump a 60 [pound rucksack] with food, water, ammo, M4 and comm gear at 10,000 feet
in the mountains of Afghanistan, be mentally sharp enough to call in PGM ‘danger close’ with no
sleep and be part of a team?”” Fox asked. “It’s not about how smart or how motivated. It’s about
accomplishing the mission.”

A special tactics officer who has served two deployments in Afghanistan insists he has no problem
with women in the battlefield airmen career fields as long as the training, qualifications and
standards remain the same for everyone.

“As long as none of the standards would be different for the female applicant or the female in the
field than it would be for the male, I don’t think anyone would have a problem with it,” said the
officer, who asked to remain anonymous so he could speak freely. “For instance, everyone in
combat control or pararescue, they’re all trained exactly the same, they’re all expected to do
exactly the same missions and when directed, execute the missions, we can go work with anyone.
I can go work with the Army. | can go work with the Navy. I can go work with the Marines. But if
the standards change, that doesn’t exist anymore.”

The officer, though, wondered how a woman might fit into a male-dominated unit, especially the
small, tightly knit units that are common in special operations.
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“There are a lot of times where people aren’t mature enough to deal with having the opposite sex
in their environment,” he said. “But this is the bottom line: If we’re ordered to do it, we’ll salute
smartly and execute.”

Lt. Col. Craig Keyes said he wants those in charge of changing the policy to consider more than
women’s desire and qualifications to serve in combat.

The American public, he said, has to prepare itself mentally for stories about women being
sexually assaulted and killed in combat.

“I’ve attended a Fallen Comrade ceremony for a female Army soldier in Afghanistan and it was
terribly heartbreaking,” he said. “I think women should make the decision if DoD changes the
policy on women in combat. If the policy is not changed, DoD needs to assess how women can
fairly compete for promotion without combat experience.”

A reality check

Lory Manning is a retired Navy captain who wants the Pentagon to come clean: Women already
are on the battlefield; they just can’t be assigned to combat units because of the ban.

The wink-wink, nod-nod serves no one — male or female, said Manning, director of the Women
in Military project, a, lobbying organization for female troops and veterans.

“It puts the local ground commanders in a very strange position,” she said.

And the women are fighting “unofficially” without the training they need — and deserve. The lack
of training is not only dangerous on the battlefield but could have serious consequences down the
line, Manning said. A female veteran could have trouble getting help for medical and mental
conditions if her combat experience wasn’t documented.

The charade is enough to merit repeal of the combat exclusion rules, Manning said.

Manning credits the Air Force for allowing women to fight from the air but takes the service to
task for not pushing to open up the handful of fields that remain restricted.

“I haven’t seen any Air Force response to that,” she said. “Not like what we’ve seen from the
Navy and the Marines.”

Spitler, the Air Force spokesman, answered Manning’s criticism by pointing again to the DoD
policy.

“If DoD and sister services notify Congress and elect to change their policies at some future date,
the Air Force will adjust accordingly,” he said.

Tech. Sgt. Vilma Velez, a combat cameraman with the 3rd Combat Camera Squadron at Lackland
Air Force Base, Texas, spent much of her most recent deployment with an Army infantry unit in
Iraq.

Velez had already completed one deployment when she deployed to Iraq in 2007 during the height
of the troop surge there. She was assigned to B Company, 1st Battalion, 15th Infantry Regiment,
3rd Brigade Combat Team, 3rd Infantry Division.

Any woman who wants to and is able should be able to serve in combat, Velez said.

“As long as you’re physically fit and you’re not going to hinder them and slow them down, then
more power to you,” she said.

But the infantryman’s life is tough, Velez said.
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“We’d hop over rooftops in all our battle rattle, and even at the peak of my fitness, I’d say, ‘This
sucks,““ Velez said. “Several times I’d find myself in situations where I was, ‘Wow, how did I end
up here?’ But as long as a woman can do the job and not get anyone hurt, they should be [allowed]
to do it.”

Velez enjoyed her time with the infantry company.

“For me, it was just so awesome because the soldiers don’t really see a woman or a man, they just
see a soldier and they took me in,” she said. “The only time they really referenced my gender was
making sure the other [soldiers] weren’t messing with me.”

However, she did notice slight changes in the interaction and unit dynamics when she spent time
with units other than B Company.

“Most of my tour was with Bravo Company but | would still go out to other [locations] and |
would have to go be embedded with a totally different company,” she said. “Bravo Company, they
knew me, they didn’t care. We were all grown-ups. But | noticed when | went to embed with
another company that did not know me they watched their language and changed the way they
talked until they got used to having a woman around.”

Staff writer Michelle Tan contributed to this report.
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77 Cents on the Dollar Isn’t Fair

New York Times Editorial
April 20, 2011

In a disappointing defeat for women, Senate Republicans worked overtime in December to ensure
that a measure addressing geruoksed wage discrimination never reached the Senate floor where

it likely would have passed by a sizable majority. Fortunatefypauers of the Paycheck Fairness

Act have not given up.

Last week, Senators Harry Reid, the majority leader from Nevada, and Barbara Mikulski, a
Maryland Democrat, reintroduced the bill. Representative Rosa DelLauro, a Democrat of
Connecticut, has reir@duced the legislation in the House.

Women now make up almost half of the American work force, but, according to data compiled by
the Census Bureau, fttime female employees still make, on average, only 77 cents for every $1
earned by men.

The bill,a muchneeded updating and strengthening of the nation’s half-centuryold Equal Pay

Act, would enhance remedies for victims of gerd@sed wage discrimination, shield employees
from retaliation for sharing salary information with-aorkers and require goioyers to show that
wage differences are jaielated rather than sévased, and justified by business necessity.

President Obama has pledged to “keep up the fight” to pass the bill. In a recent radio address, he
explained that he takes the issue periBgnés the father of two daughters who wants to see his
girls grow up in a world where there are no limits to what they can achieve.”

With Republicans now in charge of the House and the Senate’s Democratic majority whittled
down, securing the neededtes will be tough.

Women around the country- from both parties— need to speak up. Lawmakers might think

twice about refusing to act if they knew that female voters were taking down the names of those
who would rather please corporate interests tharl sgafor a woman’s right to earn equal pay

for equal work.
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Army, Navy add citizenship option to boot camp

By SUSANNE M. SCHAFER
Associated Press/Miami Herald, 21 April 2011

FORT JACKSON, S.C. (AP) -- Military service has long been one route to U.S. citizenship. Now
the Army and Navy, in need of specialists and language skills in wartime, are speeding things up
by allowing recruits to wrap up the process while they're still in basic training.

It means a change in a no-visitors policy during boot camp, to allow federal immigration officers
access to the recruits. But military officials say it's a well-deserved break for volunteers who
otherwise would have to slog through the bureaucratic ordeal during deployments around the
world, often far from U.S. embassies.

The military route is not a short-cut for foreigners abroad to get into the U.S. Only legal
immigrants can apply, officials stress, and they must complete five years of honorable service or
chance having their citizenship revoked.

"The moment the Soviet Union broke up, | decided America was the place for me to be,"” said
Spec. Rima Rusnac, 33, of the former Soviet republic of Moldova, just after taking her oath of
citizenship recently. "In America, | can exercise my full potential and be free."

Rusnac, who holds a college degree in English and German, was finishing boot camp at Fort
Jackson, the Army's largest training installation. She was headed for further training as a combat
medic at Fort Sam Houston in Texas, a skill that is at a premium because of the wars in
Afghanistan and Iraq.

As she spoke, eight other soldiers from countries including Iran, Haiti, Australia and Bangladesh
celebrated and showed friends and family their new citizenship papers, just a day before they were
all due to graduate from their 10 weeks of Army basic training.

"In February alone, we took in more than 200 applications,” said Karen Dalziel, an officer from
Homeland Security's citizenship and immigration arm, who administered the oath to the soldiers.

Dalziel said she has been swearing in 30 to 50 soldiers on a weekly basis.

The terrorist attacks of Sept. 11, 2001, helped speed up citizenship for military recruits. President
George W. Bush signed an executive order allowing a more compressed time frame because the
nation was in a "period of hostilities." Before the change, military members had to serve one year
of honorable service to even begin the sometimes-lengthy process of applying.

It can be difficult for military applicants to get access to U.S. officials while deployed around the

world. So the Army opened the doors at its five basic training sites to immigration officials in late
2009, and the Navy last year started hosting immigration officials at its single basic training post

near Chicago.

About 1,000 soldiers and sailors completed the citizenship process at basic training sites in fiscal
year 2010, which ended Sept. 30. About 660 have been able to complete it in the first six months
of this fiscal year, said Chris Rhatigan, a spokeswoman for the U.S. Citizenship and Immigration
Services in Washington.

Of course, some applicants had begun their work toward citizenship papers years ago. Overall, the
government granted citizenship to 11,146 service members in fiscal 2010. Between September
2001 and the first part of the 2011 fiscal year, some 68,974 members of all service branches have
become citizens, the agency says.
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Men and women from other nations are critical to America's defense, military and government
officials say, because of the special language, education or job skills they have. Applicants must
meet all the criteria for citizenship, including passing all security clearances and tests.

According to a U.S. Army Training and Doctrine Command document outlining the new program
that was made available to The Associated Press, the Army and the immigration service are
cooperating "to expedite citizenship processing for all non-citizen Soldiers."

"Receiving citizenship as early as possible benefits the Soldier by opening up additional MOS
(enlisted jobs, or military occupation specialty) options. Deployed commanders on the ground also
benefit as they often require Soldiers with clearances which can only be granted to citizens," said
the so-called tasking order outlining the program.

The change in policy that had barred most visitors during boot camp now allows the immigration
department to dispatch officers to the military posts to help applicants complete the often-
complicated process.

"We take their fingerprints, their photos. We interview them, and see about their application and
eligibility requirements. They take the U.S. government history test,” said Dalziel.

Lt. Col. Brian Hernandez, who is in charge of about 1,100 recruits at Fort Jackson during each
training cycle, said he's had 40 to 60 applicants for citizenship in every group he's commanded
over the past 18 months. While in Irag, he saw how difficult it was for the immigrant-applicants to
get paperwork completed. Oftentimes, a file would just get lost and fail to follow the soldier from
post to post.

"We had soldiers serving in the war, and they were trying to deal with a lengthy citizenship
process, and deal with that while we were deploying,” which also created difficulties for
commanders because of their absences, Hernandez said.

Hernandez, who said his own father was an immigrant from Argentina, is fluent in Portuguese and
Spanish. He said he was sent to South America for two years as a representative of the U.S. Army
and believes it is important for the military to have soldiers from many cultures.

"We find ourselves involved in places that we've historically not been involved in. We may not
have those language skills, so we need to bring in special people,” he said, noting in particular the
dearth of people in America able to speak Arabic or other Middle Eastern tongues.

Hernandez said he's had soldier-applicants from the Middle East, Africa, Latin America, Eastern
Europe and Asia. "You are seeing it from across the globe," he said.

Translators he knew who were hired by the Army in Iraq and Afghanistan have come to the
United States to enlist, Hernandez said. "And they go back, not only as U.S. soldiers, but as U.S.
citizens," he said. "That's awesome."

During the past year, immigration officials have worked with immigrant soldiers and recruits at
the Army's basic training installations in Fort Leonard Wood, Mo.; Fort Sill, Okla.; Fort Benning,
Ga.; and Fort Knox, Ky. The Navy's single basic training site is Naval Station Great Lakes north
of Chicago.

During the basic training regime, recruits don't get any special time to study for their citizenship
tests. They have to keep up with their 12 to 16-hour days of training, exercise and class work. If
they fail, they can try again during advanced training, Hernandez said.

"My goal is to fight terrorists,” said Army Spec. Shaheen Bahamin, 19, who fled Iran with his
family and spent the last 11 years in California after some time in Pakistan, where he picked up a
particular dialect spoken in both Iran and Afghanistan.
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Terrorists, he said, "They are just power-hungry. In the Middle East, they would kill their own
family. It could be my family they kill. That's what I'm here, to fight them."

Spec. Hamid Ennouri, a 26-year-old French-Moroccan fluent in Arabic, French, English and
Spanish, is heading to training in logistics, using his languages to keep supplies flowing to troops
stationed around the globe.

"American is the strongest country in the world,"” said the one-time Parisian, who said his college
studies in law and international business couldn't help him find work. "l am interested in military
intelligence work too, but I needed U.S. citizenship to get the security clearances,” Ennouri said.

Pvt. Andrew Noble, of New Brunswick, Canada, said he applied for citizenship in order to become
a pilot.

"I heard the fastest way to get pilot training was through the military," said the newly married 28-
year-old, headed to repairing Blackhawk helicopters before he hopes to advance toward a flying
job.

Lawrence Korb, who headed the Defense Department's personnel and logistics branch during the
Reagan administration, said the military turns over tens of thousands of people annually, putting it
on a constant search for talented members.

"The military is happy to have these people because they have a heck of a time getting enough
qualified folks," said Korb, who is a senior fellow at the Center for American Progress in
Washington, D.C.

"And to try to deal with the Embassy in Baghdad or Kabul, that's a nightmare," said Korb. "This
makes a great deal of sense."
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Officials remind U.S. public that the military
doesn't charge for joining

By Ching-Ching Ni,
Los Angeles Times, April 19, 2011

After the arrest last week of a man who allegedly charged immigrants money to join a fake army,
U.S. military officials spread the word that that's not how it works

You cannot buy your way into the U.S. military, Army officials reminded the public Monday,
trying to clear up confusion in the Chinese American community after an El Monte man was
arrested last week in connection with charging immigrants to join what authorities said was a
phony military force.

"No legitimate U.S. Army recruiter will ever ask an applicant for money in order to serve in the
military," said Capt. Patrick Caukin, commander of a U.S. Army recruiting office based in West
Covina.

"No one will ever ask you for money for ranks or promotions,” Caukin said. "That's something
you earn through hard work."

David Deng, who called himself the Supreme Commander of the U.S. Army Military Special
Forces Reserve Unit, charged recruits as much as $450 in initiation fees that included uniforms
and fake military identification cards, prosecutors said.

Deng charged recruits an additional $120 a year to renew memberships. Among the services the
group provided was marching in parades and attending various community functions, sometimes
for a fee.

"Everything we do is free of charge; that's part of our duty, giving back to the community,” said
Manuel A. Perales, sergeant first class at the Army recruiting station in EI Monte.

Deng allegedly told recruits that joining his group would improve their chances of getting U.S.
citizenship.

Army officials said that although the military wants to build a diverse force, it also has strict
requirements, including age limits, proficiency in the English language and a high school diploma.
Recruits also must be green-card holders.
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U.S., Latino airmen build partnerships at IAAFA

By Michelle Tan - Staff writer
Air Force Times, Apr 17,2011

LACKLAND AIR FORCE BASE, Texas — Ask just about any American airman what the Inter-
American Air Forces Academy is and chances are he doesn’t know.

Tucked away here and with a piece at nearby Kelly Field, IAAFA is — on its face — a place
where the Air Force trains officers and enlisted service members from Central and South
American countries. At any given time, about 240 students from 22 countries are enrolled in 37
professional military education and technical courses — all taught in Spanish.

In a larger context, the school is fundamental to the service’s push to establish relationships with
foreign air forces.

“Building partnerships, that’s what we’re all about. We get these countries together through
education and training,” said Lt. Col. Reyes Colon, commandant of IAAFA, which is funded by
the Air Force and the foreign air forces.

“By getting them together in a classroom, you’re breaking down barriers. The uniformed service
member usually doesn’t bring that political baggage with them,” he said. “They’re apolitical.”

A small number of U.S. airmen attend IAAFA, an experience that the Air Force’s top enlisted
leader described as “invaluable.”

“These airmen get first-hand knowledge of our partner nations’ military, political and cultural
issues that affect our inter-American relationships,” Chief Master Sergeant of the Air Force James
Roy told Air Force Times. “These partnerships provide our airmen experiences that they can use
throughout their Air Force careers.”

About a dozen U.S. captains are scheduled to graduate in August,from the Inter-American
Squadron Officer School; 56 applied to attend, said Capt. Oscar Martinez, the flight commander.
The first time an American received a diploma from ISOS was in 2008.

On the enlisted side, six U.S. airmen will complete the Inter-American Noncommissioned Officer
Academy this year, Colon said. Two wrapped up their work in March, two more will graduate in
August and two will finish in December.

Enlisted airmen don’t have to apply for INCOA; they are picked through the normal PME
allocation process, although they must be proficient in Spanish and they must have a degree from
the Community College of the Air Force.

The IAAFA courses cover the same subjects as the American versions as well as incorporate a few
other classes — one on human rights, for example — and cross-cultural events and activities,
Martinez said.

In the past couple of years, IAAFA has set up mobile training teams to conduct ISOS and INCOA
in other countries.

Last spring, IAAFA conducted its first ISOS abroad, in Ecuador — the first full PME course ever
taught by the Defense Department outside the United States, Martinez said. Now, work is
underway to allow captains to attend ISOS in another country, he said.

The first mobile INCOA took place in January 2008 in Colombia, said Tech. Sgt. Christian
Castillo, who is Martinez’s enlisted counterpart. The most recent mobile INCOA was in January,
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also in Colombia, and two American airmen were among the students — the first ones in a class,
Castillo said.

“We want U.S. Air Force captains and NCOs in mobile courses downrange,” he said. “It helps
validate the courses, and the American airmen will get PME credit.”

At the campus at Lackland, U.S. airmen take care of their foreign counterparts both inside and
outside the classroom, said Master Sgt. Felicita Sueiras, Student Affairs flight chief.

The 15 American airmen in the flight do everything from picking up the students from the airport
and giving orientation tours of the base to coordinating billeting and managing student records to
planning the wing-pinning ceremonies.

In both the training and the extra duties, IAAFA instructors — from the U.S. and partner nations
— are there to support the foreign airmen. Because of the language requirement, however, IAAFA
struggles to find bilingual airmen who also have the right technical skills, Colon said.

Airmen who speak Spanish are encouraged to apply for a teaching job at IAAFA. The special-duty
assignment carries a $500 bonus for the language requirement, but the qualifications are stringent,
including copies of an applicant’s last five enlisted performance reviews, a recommendation from
his commander and the score of his Defense Language Proficiency Test taken within the last year.

In the coming years, IAAFA wants to add instructors so it can add students — the more lives
touched, the more effective the mission, according to IAAFA officials.

“In a perfect world, IAAFA would grow,” said Maj. Jorge Nunez, the training operations flight
commander. “That’s what’s going to build partnerships. That’s what’s going to keep them coming
back.”

IAAFA, BY THE numbers
» Founded March 15, 1943, at Albrook Air Station, Panama, to train Peruvian cadets.

* Relocated twice — in 1989 from Albrook to Homestead Air Force Base, Fla., and in 1992 to
Kelly Field near Lackland Air Force Base, Texas, after Hurricane Andrew wreaked havoc on
Homestead.

* Offers 37 professional military education and technical training courses, including information
technology, supply and logistics training, Security Forces training, intelligence, pilot instrument
training, helicopter crew chief training and aircraft maintenance.

* Has a staff of 100 airmen; most are noncommissioned officers and all speak fluent Spanish.

* Has graduated more than 42,000 officers and enlisted service members from 22 countries in the
last 68 years.

* In September, IAAFA moves into new $20 million complex on Lackland that will house all
IAAFA operations now at Kelly. Among the features: a simulated flight line with room for a C-
130, four UH-1 helicopters and various other aircraft.
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Why We Still Need Affirmative Action

By Sam Ali

Diversitylnc., Apr 19, 2011

A panel of civil-rights experts and lawyers, led by Diversitylnc CEO Luke Visconti, told an
audience of CEOs and senior executives at our panel at our diversity learning event in
Washington, D.C., that anti-affirmative-action activist Ward Connerly fails to recognize the
damaging extent of past racism or that contemporary institutionalized racism is pervasive and
powerful. They spoke after Connerly addressed the audience.

Visconti took Connerly to task for billing the initiative to end affirmative action as “a civil-rights
cause,” noting that thousands of voters have been duped into signing petitions and voting in favor
of measures over the years because they’re typically described as bans on discrimination instead of
attacks on programs that help women and people from traditionally underrepresented groups.

Luke Visconti, Chief Executive Officer, Diversitylnc

“If T asked you to vote for a civil-rights initiative, would you vote for it? Yes. That was the title of
the law that was passed in Michigan that was against affirmative action. ... I respect you for being
here and I respect the civil dialogue we’ve had here but I disagree with you on that point. The
language on all these bills is misleading. The ramp up was misleading. Black people were hired to
hand out petitions for the civil-rights initiative in Michigan. It was disingenuous. It was not the
proper way of doing things. When Americans are confronted with the choice of being fair or
unfair, they overwhelmingly want to be fair because we know we have a legacy and we have to
move forward. That is where we have to focus on the solution ... and that solution is affirmative
action. In utopia, we may not need it anymore. But none of us will live that long. None of us.”

Weldon H. Latham, Senior Partner, Jackson Lewis

"We'd love to have a level playing field. We'd love to take away preferences. But you jump way
ahead. You want to fight hard to eliminate the solution before you eliminate the problem. The
government has become less important because presidents, like Reagan and Bush, devalued the
Office of Civil Rights and held back on enforcing the law. But companies stepped up and said we
have to do it, not because we're nice guys but because we like to win. | tend to agree with
[Connerly] that affirmative action is going away, but it's going away for a different reason. It's
going to self-correct. The solution will go away because we will have a new solution."

Gilbert Casellas, Former Head of the Equal Employment Opportunity Commission

[Addressing Connerly] "You are a soft-spoken guy and speak in a reasonable voice, but
unfortunately those views are also espoused by folks at the fringe of our society and they espouse
them in very hateful ways and it is divorced from historical reality and a social context. Research
... demonstrates that at the retail individual level, there is still unconscious bias ... and so we have
to do things to overcome that. We have to take affirmative steps to make sure that those
unconscious biases are not driving us to certain places. At the wholesale level, at the structural
level, there are still disparities. They happen today and continue to exist, so we can't divorce
ourselves from the reality. Those disparities ... can't be allowed in a democratic society to persist.
And that is the role of government: to equalize it."

Dr. Ella Bell, Professor, Tuck School of Business, Dartmouth College, and Founder of
ASCENT

"The historical moment when affirmative action was created is not here anymore. It is a very
different historical moment. We need to design an intervention that will fit this particular historical
moment. When we think about affirmative action, the term just seems to get everyone crazy. You
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can't use that term anymore. It's not effective. When we think about affirmative action, we don't
think about Hispanics. We don't think about Asians or people with disabilities. Why? Because
affirmative action in most people's minds is Black and white. This is no longer a Black and white
world. You want to be competitive as a company. You cannot be competitive if you just think
Black and white."

Lora Fong, Corporate Counsel, Salesforce.com

There are real human costs with opportunities that are lost ... We can bandy about statistics but it
really only takes one lost genius who missed an opportunity to create a deficit for this country. |
appreciate the goal of having a color-blind society. It is not where we are now, so what are we
going to do about it? In the interim and as far as corporate America goes ... who are we going to
hire if the government doesn't perpetuate and move toward this compelling state interest of
making sure our public education system and our government workers are populated with
diversity? This is supposed to be a government of the people, by the people, for the people. I didn't
make those words up, but they resonate with me and I'm sure they resonate with many of you."
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Springfield man convicted of burning black church after
Obama election

By Dave Collins, Associated Press
Boston Globe, April 15, 2011

SPRINGFIELD — A 26-year-old white Springfield man was convicted yesterday in what prosecutors
said was the racially motivated burning of a predominantly black church in the hours after Barack
Obama was elected president in 2008.

An all-white, 12-member jury found Michael Jacques guilty of all the charges he faced in the burning
of Macedonia Church of God in Christ in Springfield on Nov. 5, 2008.

Prosecutors said Jacques and two friends who pleaded guilty are racists who were upset at the election
of the nation’s first African-American president.

Jacques, his lawyer, and his family said he is not racist and only confessed during a police
interrogation because he suffered withdrawal from painkillers.

Prosecutors had said during closing arguments that Jacques’s racism reached the “boiling point’” when
Obama was elected.

Jacques was convicted of conspiracy against civil rights, damage to religious property, and use of fire
to commit a felony.

“They got it all wrong,”” Jacques said outside court after the verdict was returned.

His attorney, Lori Levinson, said: “We are very disappointed. We will be appealing.”’

Assistant US Attorney Paul Smyth said the government was pleased all three men had been convicted;
two pleaded guilty. Benjamin Haskell was sentenced to nine years in prison in November. Thomas
Gleason pleaded guilty last year and awaits sentencing after testifying for the prosecution in Jacques’

trial.

Jacques could face 10 to 60 years in prison. Smyth said federal sentencing guidelines call for a prison
term closer to 15 years.
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Bill aims to honor Jewish chaplains
Associated Press/Army times, 20 April 2011

ARLINGTON, Va. - Vera Silberberg was almost 4 when her father, a military chaplain, was killed
in a plane crash in Vietnam while flying to observe Hanukkah with Jewish soldiers.

She grew up reveling in stories about him: Morton Singer, the weight-lifting Orthodox rabbi who
loved cars, rock 'n' roll and his faith.

He was serious in his commitment to help American soldiers worship in wartime. Yet his name -
and those of 12 other Jewish clergymen - is absent from monuments at Arlington National
Cemetery that honor more than 240 other fallen military chaplains.

A new congressional effort backed by Jewish groups and survivors of the chaplains aims to
change that.

"From his daughter's perspective, I think it would have been important for him - not really for his
own namesake but so everyone who has perished and passed away, they should all have their
names equally there,"” said Silberberg, a dentist who lives in Sherman Oaks, Calif.

There are already three monuments at Arlington for chaplains: one for those killed in World War |
and one each for Roman Catholic and Protestant chaplains who died in various 20th century
conflicts, including Korea and Vietnam. The three sit side-by-side in an area known as Chaplains
Hill, not far from President John F. Kennedy's burial site. They were erected and dedicated by
different groups of benefactors, so no one blames Arlington for the absence of a Jewish
monument.

A resolution sponsored by Rep. Anthony Weiner and Sen. Charles Schumer, both New York
Democrats, calls for a new plaque, similar in size and style to the existing three that would honor
the late Jewish chaplains.

The 13 died between 1943 and 1974, though not all were killed in overseas combat.

They include Rabbi Alexander Goode, one of four chaplains who died aboard the USAT
Dorchester, a troop ship torpedoed by a German U-boat as it carried hundreds of American
soldiers across the frigid waters of the North Atlantic in 1943. The chaplains, as the story goes,
gave up their life preservers and gloves to the shivering soldiers and offered comforting hymns
even as the ship went down. More than 600 died. The names of the three other chaplains are all
memorialized at Arlington.

Then there's Irving Tepper, who died in action in France in 1944 after seeing combat in Tunisia,
Morocco and Sicily; Louis Werfel, known as the "Flying Rabbi," who died in a plane crash in
North Africa; and Herman Rosen and his son, Solomon, who died in a drowning accident and air
disaster, respectively, five years apart.

Ken Kraetzer, a bank marketing consultant and son of a World War 11 Army officer, noticed the
lack of a monument for Jewish chaplains while researching the stories of late chaplains from his
alma mater, Providence College. Though not Jewish himself, Kraetzer said he was startled by the
apparent oversight. He alerted the Jewish War Veterans of the United States of America and the
Jewish Welfare Board Jewish Chaplains Council, which has helped lead the effort.

"I don't consider it a Jewish cause, per se. | consider it an honor the veterans cause. This is a
chance to honor chaplains, past and present,” Kraetzer said. "This group just happens to be
Jewish."
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Cemetery officials told the organizers they could move forward with a monument provided they
raised the money themselves and could produce a complete and accurate list of the dead Jewish
chaplains. They did that by cross-checking research from the Jewish Historical Society with
records from the chaplain corps of each branch of service.

Sol Moglen, who conceived the idea for a Sept. 11 memorial in Brooklyn and helped develop
plans for the Arlington monument, helped lead fundraising. Organizers say they have raised about
$50,000 - more than enough, they say, to cover the costs of the work.

The monument would stand about 7 feet tall, with a bronze plague mounted on a granite slab
listing the 13 names as well as a Jewish proverb - "I ask not for a lighter burden, but for broader
shoulders" - and an inscription with the Star of David. There would be space at the bottom for
future chaplains if needed.

The plans hit a hurdle after a leadership change at Arlington, when organizers said they learned for
the first time that a new monument at the cemetery would require a resolution from Congress.

The resolution has widespread bipartisan support, officials say, but getting it through Congress has
been arduous.

"For the last decade or so, there's been a feeling by Congress that we shouldn't just put up a
memorial to everything that there is, that there should be some deliberations and thought, so there
have been hurdles that we've had to jump over generally speaking,” said William Daroff, vice
president for public policy and director of the Washington office of the Jewish Federations of
North America, which has lobbied Congress.

Still, Weiner hopes to get the resolution on the floor sometime next month.

"I would anticipate that this would have no opposition. We're not costing the taxpayers any
money," he said.

Rabbi Harold Robinson, the director of the JWB Jewish Chaplains Council and one of the leaders
of the effort, said America's corps of chaplains is unique among nations because of its diversity - a
distinction, the retired Navy official said, that has not been properly recognized at the country's
resting place for the military.

"This is a miracle of American democracy and that's not a miracle that one learns about by going
to Arlington National Cemetery," Robinson said.
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DOD Launches Sexual Assault Response Helpline

American Forces Press Service

WASHINGTON, April 15, 2011 — Defense Department officials today launched the Pentagon’s
newest initiative to support victims of sexual assault.

The DOD Safe Helpline allows service members to click, call or text for victim support services
for themselves or others.

The resource is free, anonymous and confidential. Those who need the service will connect with
live sexual assault support professionals. It is live 24 hours a day, every day.

In addition to improving victim care, officials designed the Safe Helpline to be secure and
confidential to encourage victims to come forward when they might not otherwise.

“The underreporting of sexual assault poses a serious challenge to military readiness,” said
Clifford L. Stanley, undersecretary of defense for personnel and readiness. “We believe the Safe
Helpline will provide DOD sexual assault victims with a variety of support outlets, which will
lead victims to report sexual assault, seek needed information, and receive care.”

Safe Helpline offers three access options designed for service members. Users can go to
http://SafeHelpline.org to receive live, one-on-one confidential help with a trained professional
through a secure instant-messaging format. The website also provides vital information about
recovering from and reporting sexual assault.

A second option is to call the telephone hotline at 877-995-5247 to speak with Safe Helpline staff
for personalized advice and support. Safe Helpline staff also can transfer callers to installation-
based sexual assault response coordinators, on-call victim advocates, civilian rape crisis centers or
to the Suicide Prevention Lifeline.

The third option is for users to text their location to 55247 inside the United States or 202-470-
5546 outside of the United States to receive automated contact information for the sexual assault
response coordinator at their installation or base.

For more information on the Defense Department’s sexual assault prevention and response office,
go to http://www.sapr.mil.
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Report: Sexual relationships ‘rampant’ in wing

By Scott Fontaine - Staff writer
Air Force times, 18 April 2011 8:58:57 EDT

The wing commander didn’t have a lock on workplace relationships.

Many members of the 121st Air Refueling Wing were friends with one another; some even
became lovers, according to the Air Force inspector general’s office.

Investigators had set out to look into complaints about wing commander Brig. Gen. Thomas
Botchie and uncovered a unit rife with cronyism and romance.

Witnesses told of officers dating enlisted airmen, including a colonel who eventually married an
enlisted female airman who worked in the wing. Sexual relationships between officers and enlisted
airmen, one officer testified, were “rampant” and an “accepted practice.”

The stories prompted investigators to look into the workplace relationships of Col. Stephen
McMahon, the commander of the wing’s operations unit. In the end, they determined McMahon
probably had exposed himself when he went skinny-dipping on a temporary duty assignment, had
sexually harassed female subordinates and had an inappropriate consensual sexual relationship
with a senior master sergeant.

Maj. Gen. Gregory Wayt, then the adjutant general of the Ohio National Guard, removed
McMahon from his position last year. McMahon then retired.

McMahon was on a temporary duty assignment to Curacao, Netherlands Antilles, in the fall of
2006, when he took a nighttime skinny-dip, according to the report.

McMahon claimed he left a group at the hotel bar, walked to a nearby lagoon, took off his clothes
and jumped in the water. He told investigators other members of the group joined him later, and he
never exposed himself.

Skinny-dipping “is a practice I’ve partaken in all my life at my family farm, and I foolishly
allowed myself to do it in this setting,” he testified, adding the incident was a “single lapse in
judgment.”

A technical sergeant testified McMahon approached a group at the patio bar, asked if anyone
wanted to go swimming and dropped his towel before running into the lagoon. Several people
followed him.

“I remember just sitting there with my mouth open like I couldn’t believe that,” the sergeant said.

Two complaints of sexual harassment stemmed from the same night, when McMahon was at a
military ball.

A female major was standing near McMahon in the food-serving line, and the colonel apparently
told her, “Don’t think for a minute that I can’t take that [dress] right off you,” according to the
report.

A senior airman told investigators an intoxicated McMahon noticed a birthmark on her upper back
and grabbed her.

“I knew he used that as an excuse to put his hand on my back,” she said.

McMahon then flirted with her, which embarrassed her because she didn’t want others to assume
they had an inappropriate relationship. His comments included compliments about her low-cut
dress.
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“He wasn’t making eye contact with me,” she testified. “He was looking other places.”

McMahon told investigators he didn’t remember either of the incidents but admitted to drinking
alcohol that night.

Much about McMahon'’s relationship with the senior master sergeant was redacted from the report.
A few details, though, still are visible.

One airman described seeing McMahon and the senior master sergeant alone in the senior NCO’s
office many times. On one occasion, the airman tried to call the senior master sergeant’s office but
received no answer. Shortly after making the call, the airman saw McMahon leave.

He was “walking funny down the hall” because “his clothes weren’t on accurate,” she told
investigators.

From September 2006 to February 2008, McMahon made more than 175 phone calls — including
“numerous” on weekends — to the senior master sergeant.

McMahon told investigators the calls were all in some way work-related. The senior master
sergeant disputed the number of calls, claiming McMahon had contacted her “only a few” tines.

Investigators doubted the truthfulness of the senior NCO.

“Surely [the senior master sergeant] would not have forgotten over 175 phone calls that Col.
McMahon had made to her over approximately 18 months,” the report stated, “and her response
indicated a purposeful avoidance of the issue and a consciousness of guilt.”
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It's time ... to incorporate
the bystander approach
into sexual violence prevention

approach to sexual violence prevention, key points about this type of intervention,
evidence-based outcomes regarding the effectiveness of the approach and key
resources for finding additional information about this model.

T his three-page fact sheet presents a brief overview of the bystander intervention

Key features of the bystander approach

A bystander, or witness, is someone who sees a situation but may or may not know what
to do, may think others will act or may be afraid to do something. Bystander education
programs teach potential witnesses safe and positive ways that they can act to prevent or
intervene when there is a risk for sexual violence.

This approach gives community members specific roles that they can use in preventing
sexual violence, including naming and stopping situations that could lead to sexual
violence before it happens, stepping in during an incident, and speaking out against ideas
and behaviors that support sexual violence. It also gives individuals the skills to be an
effective and supportive ally to survivors after an assault has taken place. Research shows
that this technigue is a promising way to help prevent the widespread problem of sexual
violence across campuses and other communities.

Five steps toward taking action

(Adapted from Darley and Latane, 1968)

1. Notice the event along a continuum of actions

2. Consider whether the situation demands your action
3. Decide if you have a responsibility to act

4. Choose what form of assistance to use

5. Understand how to implement the choice safely

/) N SVRC National Sexual Violence Resource Center WWW.NSVrc.org/saam
N\ 123 North Enola Drive, Enola, PA 17025 resources@nsvrc.org
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Successful bystander education prevention programs

Everyone has a role in changing community knowledge, attitudes and behaviors. In-per-
son bystander education prevention programs provide chances to build skills for helping
directly or indirectly without placing bystanders’ safety in jeopardy by focusing on
practicing intervention strategies. Successful in-person programs usually include
single-sex groups led by peer or professional educators using active learning methods that
involve participants in discussions rather than lecturing to them. The number of programs
employing part or all of the bystander approach is growing, but only a few have been
scientifically evaluated and found to be effective in changing knowledge, attitudes, or
behaviors. These evaluated programs are listed below.

* Bringing in the Bystander™: Teaches college students appropriate and safe ways to
intervene before, during and after a sexual assault. Experimental evaluation found this
program to be effective regarding changes in knowledge, attitudes and behavior
(www.unh.edu/preventioninnovations/index.cfm?ID=BCC7DE31-CE05-901F-OEC95D-
F7AB5B31F1).

e Men's Program/1in 4: Focuses on empathy building with college men, teaching them
ways of being supportive allies for survivors after incidents of violence. This program was
shown to be effective regarding attitude change (www.oneinfourusa.org).

* Mentors in Violence Prevention (MVP): Focuses on student leaders and athletes in
high school and college about men's roles in gender violence prevention. The program
uses sports metaphors and framework. Initial evaluation of the program indicated that it is
effective regarding attitude change (www.jacksonkatz.com/mvp.html).

* MyStrength Club: Provides a multi-session club for high school boys, providing them
a place where they can explore ways they can help prevent sexual violence. Preliminary
evaluation showed promising results regarding increase in participants’ likelihood to say
they would make changes in community and be willing to interrupt in instances of sexual
harassment (www.MyStrength.org).

Social marketing campaigns

A growing number of social marketing or outreach campaigns utilize a bystander
approach to preventing dating and sexual violence. Here are examples of two campaigns:

* Know Your Power Campaign: Consists of four posters each featuring a different scene
with bystanders modeling appropriate and safe intervention behaviors. A preliminary
evaluation of the campaign indicates that promising differences were found between
awareness of students who reported seeing the campaign compared to those who did not
(www.know-your-power.org).

* The Red Flag Campaign: Composed of six posters each focusing on a specific
component of dating violence. The backside of each poster features a comparison of the
positive qualities of healthy relationships versus the red flags of dating violence
(www.theredflagcampaign.org).
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This fact sheet was developed by Mary M. Moynihan and is part of the CD for the 2011
Sexual Assault Awareness Month campaign. For more information, contact the National
Sexual Violence Resource Center at www.nsvrc.org/saam or 877-739-3895.





