


 

 

 

 
 
 
 

NEWS RELEASE 
 

DEOMI RELEASES NATIONAL 

NATIVE AMERICAN HERITAGE MONTH     October 28, 2011 

OBSERVANCE PRODUCTS     Release No. 11-10-35 

PATRICK AIR FORCE BASE, Fla. – In observance of National 

Native American Heritage Month, celebrated each year from 

November 1-30, the Defense Equal Opportunity Management 

Institute (DEOMI) proudly announces the availability of several 

products created and offered by DEOMI for use by equity 

professionals everywhere as they invite all members of their 

organizations to join together and learn about Native American 

heritage. 

National Native American Heritage Month honors the many 

contributions and accomplishments of American Indians and Alaska 

Natives.  During November, we remember the legacy of the first 

Americans and celebrate their vibrant culture and heritage. Since 

the Revolutionary War, Native Americans and Alaska Natives have 

played a vital role in our country’s freedom and security.  They 

proudly serve in all departments of the United States Government 

today. 

In 1990 President George H. W. Bush approved a joint resolution designating November 1990 

"National American Indian Heritage Month." Similar proclamations have been issued each year since 

1994. 

The Society of American Indian Government Employees (SAIGE) developed the theme for this 

year’s National Native American Heritage Month observance poster: “Service, Honor, Respect: 

Strengthening Our Cultures and Communities.”  

 

 DEOMI illustrator Mr. Pete Hemmer describes the design of this year’s National Native American 

Heritage Month Observance poster: 
 

 “In researching this year’s theme of “Service, Honor, Respect: Strengthening Our Cultures and 

Communities,” I chose an icon that could represent all tribes & nations–the feather. Coloring each one 

differently alludes to all of the diverse cultures and communities. While researching at the National 

Museum of the American Indian, I was struck by the beauty of native artwork that included a stars and 

stripes motif and thought that would tie in beautifully with the service & honor portion of this year's 

theme,” said Mr. Hemmer. 

  

http://www.deomi.org/PublicAffairs/documents/11-10-35_DEOMI_releases_National_Native_American_Heritage_Month_Observance_Products.pdf

http://www.deomi.org/SpecialObservance/posters.cfm?CatID=7


 DEOMI’s National Native American Heritage Month special observance products include an 

original artwork poster; Native American Indian Heritage Facts of the Day; and a special observance 

program PowerPoint presentation, all available for download from our public Website, 

www.deomi.org. 

Please note that you may download the hi-resolution poster image file by clicking the “download’ 

link below the thumbnail image for this poster and take it to your preferred printing facility for display in 

your organization or use during your special observance programs. All DEOMI special observance poster 

images are hi resolution and may be used to print posters up to 30 X 40 inches. DEOMI does not have the 

capability to print posters and mail them out to customers upon request. 

DEOMI’s Facts of the Day for November 2011 may be used to provide interesting facts 

concerning American Indians and Alaska Natives as well as key historical dates related to Native 

American Heritage Month. This information can be used to help others have a better understanding 

of the Native American and Alaska Native culture. 

 Lastly, the DEOMI Native American Indian Heritage Month PowerPoint presentation may be 

used as a turnkey solution for conducting a Native American Heritage Month special observance 

program.  

 All DEOMI observance month products are in the public domain unless otherwise indicated. 

We request you credit the illustrator or simply, Defense Equal Opportunity Management Institute  

when using them. 
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Odierno backs expanding role of women in combat 
Army chief of staff says services ‘need their talent’ 
By Lance M. Bacon - Staff writer 

Army Times, Oct 22, 2011  

Few details are known about a forthcoming Pentagon report that looks at whether women should be 

allowed to serve in combat roles, but this much is certain: The Army's top officer is not happy. 

[During an interview on This Week in Defense News aired Oct. 16, Army Gen. Ray Odierno spoke of 

the future role of women in combat. Discussion of the topic in the below video segment begins at the 2-

minute mark. See More Video From Military Times] 

"I was not involved with this specific report. It was done before I got here," said Army Chief of 

Staff Gen. Ray Odierno. "And the reason I want to clarify that is because I am not real happy with 

it. I don't think it represents some of the things that our women are doing in combat." 

The report focuses on jobs that put women into maneuver battalions, such as intelligence officers, 

signal officers and other specialties that women are not allowed to do in combat battalions, said 

Odierno, who wants to open more doors to female soldiers. 

"We need them there. We need their talent," he said. "This is about managing talent. We have 

incredi­bly talented females who should be in those positions. We have work to do within the 

[Defense Department] to get them to recognize and change. We did not get there at this time in this 

report, and I'm focused on this and I will spend some time on it." 

Congress in the 2011 National Defense Authorization Act required the defense and service 

secretaries to review policies "to determine whether changes are needed to ensure that female 

members have an equitable opportunity to compete and excel in the Armed Forces." That report was 

due to Congress on April 15, but the Pentagon was granted an extension through October. 

Change seems inevitable. Former Defense Secretary Robert Gates said during an April 7 visit to the 

U.S. Division Center Camp Liberty in Baghdad that he was "confident" such change is coming, but 

said he had "no idea" when it would happen. 

Before retiring as chairman of the Joint Chiefs of Staff, Adm. Mike Mullen spoke of a day in which 

a woman would hold his job. 

The question at hand is whether to modify, if not eliminate, combat-exclusion policies that prohibit 

women from serving in certain tactical and operational career fields. 

Some leaders, such as former Army Chief of Staff Gen. George Casey, want to change assignment 

policies so that women can serve in forward support companies, maintenance companies and as 

medics. 

Others, such as the Military Leadership Diversity Council and the Defense Department Advisory 

Committee on Women in the Service, want to end all combat exclusion rules. Both agencies 

submitted reports in the past year calling the rules "unnecessary barriers" that are detrimental to the 

careers of women serving in uniform, and keep capable and qualified women from contributing to 

the strength of these units. 

Lost opportunities 

The Army opened most jobs to women more than a decade ago, but combat-exclusion policies still 

prohibit women from serving in 9 percent of the Army's tactical and operational career fields, such 

as armor and infantry. 
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Women also lose key assignments because they can't be assigned to units or jobs most likely to see 

direct offensive ground combat. As a result, only 70 percent of Army positions are open to women, 

according to a report by the Military Leadership Diversity Commission. 

These lost opportunities have a lasting effect. Today, 80 percent of general officers come from 

career fields that are closed to women. Just one female soldier was selected for brigadier general in 

2010, out of 100 military officers chosen in all the services. Only 24 of the Army's 403 general 

officers -- or 6 percent -- are female, though women represent roughly 15 percent of the force. 

Women have proved their mettle in the wars. Of the 4,468 combatants killed in Iraq as of Oct. 3, 

110 were female, as were 635 of the 32,200 wounded. In Afghanistan, 31 of the 1,785 U.S. deaths 

have been women, as have 214 of the 14,342 wounded. 

Yet the question for many is whether women can handle the mental and physical rigors of 

continuous direct combat. 

The diversity council and DACOWITS are confident some women, though not all, can hang in the 

toughest of occupational specialties. And that attitude is shared by the three key war fighters in 

charge of training combat soldiers and shaping future combat operations. 

Maj. Gen. Bob Brown, commander of the Maneuver Center of Excellence; Col. (P) Thomas James, 

Armor School commandant; and Col. (P) Walter Piatt, Infantry School commandant each told Army 

Times that the combat arms specialties should be opened to women as long as candidates can meet 

mental and physical requirements. 

Soldiers such as Sgt. Christine Baldwin are proof that they can. 

Baldwin recently returned from an eight-month tour with Operational Detachment-A teams 1324 

and 1315 in Tahlequah, Kunduz province of northern Afghanistan. She served as part of a cultural 

support team that builds relationships with and serves the female population that will not respond to 

men. 

Any time you are placed at the tip of the spear, you'd better be sharp. It was a lesson that Baldwin, a 

computer graphic artist, learned the hard way. 

Her inclusion in the team started with a five-day assessment, which Baldwin called "the most 

intense five days of my life." They were pushed to their physical limits. They wore rucks for 10 

straight hours while conducting land navigation. Psycho­logical evaluations were thrown in. They 

were deprived of sleep while their capability, capacity and endurance were tested. 

"If someone had told me everything I had to do beforehand, I would've been like 'There's no way,'" 

Baldwin said. "Afterward, was like, 'Yeah I can do that stuff and I am just as tough as those guys.' " 

Baldwin had nothing but compliments for her teammates, who she said fully accepted her as a 

member of the unit. 

"I had my apprehensions about going in there," she said. "But once we got in, we told them where 

we were coming from and they told us where they were coming from. We went out on a few patrols 

right away and showed them that we were physically able to do this and there were no issues." 
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Pashtunwali — the code by which Pashtuns live, which includes generosity as hosts — I ascribe 

most of it to a recognition of our common humanity. After all, once we as American soldiers meet 

them away from our huge trucks, with our helmets and dark sunglasses removed, we are no longer 

nameless, faceless foreigners. 

 

One of the best indicators of an area’s danger is to observe how the children on the streets treat you. 

In predominantly friendly areas, they frequently give us a thumbs-up as we drive or walk by. Areas 

in which we are less welcome will typically see scowling or even rock-throwing children. (We have 

had multiple bulletproof windshields cracked from rocks — these are not mere pebbles they are 

tossing!) In the most hostile of areas, like the Pech River Valley, the children greet us with a bit of 

Americana: the middle finger. I have no idea how they learned about this gesture, but it has 

definitely permeated entire villages. 

 

The outcome of our country’s involvement in Afghanistan will be determined at least in part by 

these kids in the coming years. Most are too young to remember the rule of the Taliban; they grew 

up watching American soldiers patrol and an insurgency blossom. Will they choose to join the 

Afghan National Army? Will they give insurgents safe haven in their villages? Will they see the 

government as legitimate? Answers to these questions are as enigmatic as the children themselves, 

and I will not hazard a guess here. The one thing I do know is that to lose another generation of 

Afghans to war would be a tragedy. 

 

Capt. Brad Wilson, a 2008 graduate of West Point, is serving as an infantry officer in eastern 

Afghanistan. The views expressed in this post are those of the author and do not reflect the official 

policy or position of the Army, Department of Defense, or the United States government. 

 

Copyright 2011 The New York Times CompanyPrivacy PolicyNYTimes.com 620 Eighth Avenue 

New York, NY 10018 
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Defense urged to create central domestic 

violence database 
By Caitlin Fairchild cfairchild@govexec.com  

Government Executive, October 24, 2011  

 

A nonprofit watchdog group is calling on the Defense Department to create a central database for 

domestic violence incidents involving military service members. 

The Center for Responsibility and Ethics in Washington released a report last week criticizing the 

Pentagon's lack of effort in tracking and targeting domestic violence in the armed services. 

Defense established a domestic violence initiative in 2000 after Congress included a requirement in 

that year's National Defense Authorization Act mandating a centralized repository of incidents, but 

CREW said progress has been slow and claims of domestic abuse have increased. Additionally, the 

department in 2007 closed the Family Violence Policy Office, which was in charge of implementing 

the congressional requirement for the database. 

After submitting Freedom of Information Act requests for statistics on domestic violence in 2008, 

including the number of soldiers prosecuted, convicted and jailed for such crimes, CREW 

discovered that the four military branches do not maintain databases specifically tracking the 

outcomes of incidents. The Navy and Marine Corps keep records of general assault, while Defense 

could provide a spreadsheet only with the total number of officers and enlisted soldiers who 

received dishonorable discharges for bad conduct. The Army's records included crimes outlined in 

the Uniform Code of Military Justice, which does not differentiate domestic violence from assault. 

A September 2010 Government Accountability Office report, which CREW cited in its report, 

found 8,223 incidents met criteria for domestic abuse in fiscal 2009, but this accounted solely for 

cases reported to the Army's Family Advocacy Program clinical offices, outside of the military and 

civilian judicial systems. Defense has a separate system for reporting abuse -- the Defense Incident-

Based Reporting System -- but GAO found gaps and overlap in data from the two reporting 

systems. 

The report concluded that without an oversight framework, Defense cannot assess its efforts to 

prevent and respond to domestic abuse. GAO recommended Defense should establish this 

framework to ensure its efforts are resulting in reduced violence. 

Officials agreed with these recommendations; however, the department has not enacted any 

changes, saying it is exploring the best options for implementation. 

According to Maj. Monica Matoush, a Defense spokeswoman, the department has determined that 

matching the data in the two separate systems for reporting domestic violence is not possible. 

"With supportive counseling services and expanded reporting options, the Department of Defense is 

working hard to prevent domestic violence and protect victims," Matoush said in a statement. "Our 

military's leadership, from the top down, continues to ensure our service members and their families 

understand the importance of this issue, and what steps we are taking to stop domestic violence, 

protect victims and hold offenders accountable for their behavior." 

Lack of funding also factors into the ability of the Family Advocacy Program to track the outcomes 

of domestic abuse cases. The program receives about $21 million annually, just enough to cover 

clinical costs, according to Dr. Renee Robichaux, FAP's social work programs manager, who spoke 

with CREW for the report. This makes the office unable to follow up on the results of court cases or 

keep data for analysis. 

mailto:cfairchild@govexec.com
http://www.citizensforethics.org/page/-/PDFs/Reports/Domestic%20Violence%20Report%2010192011.pdf
http://www.gpo.gov/fdsys/pkg/BILLS-106s1059enr/pdf/BILLS-106s1059enr.pdf
http://www.gao.gov/products/GAO-10-923


http://www.govexec.com/story_page.cfm?articleid=49134&oref=todaysnews 

CREW's report emphasized the link between post-traumatic stress disorder and increased violence 

in the home. The military has focused more attention on the mental health of spouses and 

dependents, and continues to monitor the effects of PTSD on soldiers. 

Deborah Gibbs, a senior analyst at Research Triangle Institute who has worked with the Army since 

2003 researching patterns of family violence in relation to substance abuse, emphasized the 

complicated nature of PTSD and domestic violence. 

"It's not a causal relationship," Gibbs said. "There are many factors that have been found to be part 

of that relationship. Many service members experience PTSD and don't experience family 

violence." 

Kristina Kaufmann, an Army spouse and advocate for military families, said a key issue is changing 

the cultural perception of domestic violence, and she recommended education and awareness 

campaigns at the ground level to encourage spouses to step forward. 

"One of the challenges with collecting data is the unwillingness for women to report or pursue 

action -- it's the same reason as civilian women," Kaufmann said. "If your husband gets charged, he 

could lose his rank or job." 

Both Kaufmann and Gibbs said that even if reporting were to increase as Defense's database of 

information improved, the question of how to deal with domestic violence cases remains.  

"The problems aren't going away," Gibbs said. "They just won't happen in the military with 

adequate treatment resources and if they aren't happening in the military world, then they aren't 

going to be better outside." 

For their part, CREW officials hope the report will shed light on the issue. 

"It serves as a reminder [that] it's a problem that hasn't been fixed," said Anne Weismann, chief 

counsel for CREW. 

Weismann said the organization plans to follow up with the congressional Armed Services 

committees and will continue to monitor Defense's efforts. 
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Returning women vets face a harder road finding 

work than men 
By Rick Montgomery 

The Kansas City Star, Oct. 22, 2011 

When a job interviewer tells Donna Bachler, “Wow, you must‟ve seen some crazy things over 

there,” she figures she won‟t be hired.  If most of the interview is about Bachler‟s service in the 

global war against terrorism, “it‟s not a good sign,” she says.  

Dozens of unanswered job applications grew to hundreds after her Army deployment to Kuwait 

ended more than four years ago. Hoping for better luck — she‟s yet to draw a regular paycheck 

since coming home — the Lansing woman has chosen in some instances to keep her veteran status 

off the resumes. 

“I don‟t get it,” says the 30-year-old college graduate and former drill sergeant. “A lot of employers 

really have no idea what a military background brings to the table … especially for these women 

who were so driven to push themselves” and serve next to men.  

Nothing seems fair about these times in which war veterans are struggling to re-enter the civilian 

economy. But one cruel statistic leaps out: For returning women, the jobless rate spiked this 

summer to around 15 percent. 

On average, male veterans in the post-9/11 era are more likely than their female counterparts to find 

work, to collect higher salaries when they‟re hired and, according to some national estimates, to 

avoid homelessness. 

The trends trouble experts and veterans‟ advocates. Data going back to the 1940s had placed our 

nearly 2 million women veterans among the most gainfully employed sectors of the U.S. 

population. At the start of the 21st century, only 2 percent of those wishing to work were 

unemployed. 

One theory behind their soaring joblessness relates to shifting gender patterns in the overall labor 

pool. A recession that three years ago hammered male workers, earning the title “man-cession,” has 

turned into what some call a modest “he-covery” that‟s keeping women out of work. 

“Since the recession ended (technically, in the summer of 2009), men in general have added jobs 

while women continued to lose them,” said Gary Steinberg of the federal Bureau of Labor Statistics. 

A Pew Research Center analysis in July showed men picking up 768,000 jobs in the previous two 

years while women lost 218,000 jobs. 

Additional factors hamper women veterans. Forty percent come home to children. Their rates of 

divorce while in the military are three times higher than for male troops, according to a report of the 

Iraq and Afghanistan Veterans of America. They tend to leave the service at younger ages than men 

do — and few segments of society are hurting more in this economy than are young adults trying to 

build careers. 

“Is it the younger demographic or something else? I don‟t know,” said Michael Randol, who served 

in the Air Force and, as veterans services manager for the Kansas Department of Commerce, helps 

veterans find employment. 

“What I would say is that if you asked 10 employers to picture a returning war veteran, women 

probably aren‟t going to come up in eight of those descriptions,” he noted. “We don‟t automatically 

think of women serving that role — and we should. We‟re going to be seeing a much bigger influx 

coming into the workforce” as troop withdrawals bring women back from Iraq and Afghanistan. 
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Maybe the most troubling question in their struggle to find jobs is what veterans themselves cite as 

a factor: Are women who fight wars perceived negatively in the civilian world?  Were they 

traumatized? Are they prone to piling too much on their plates? Does publicity about post-traumatic 

stress disorder spook employers into thinking that veterans in wartime — women in particular — 

might crack in their cubicles or on a roaring assembly line?  Said veteran Bachler about her PTSD: 

“Are they thinking I‟m going to go Rambo on them?” 

• • •  Just when the economy tanked, in 2008, Valerie Brown finished seven years of active duty in 

the Army with an “I-got-this” confidence.  She had enlisted at 24, leaving a waitress job in Texas 

after the terrorist strikes of Sept. 11, 2001. She learned aviation mechanics, inspected Black Hawk 

helicopters in Iraq and, during two tours, served on flights carrying wounded troops. 

“In getting out of a man‟s world, I was looking to wear a skirt to go to work,” Brown said, and 

maybe start a family. “With my training, I didn‟t think I needed to go into college … I thought it 

would be a snap, piece of cake.”  She launched her plan months before leaving the service, filing 

online applications for office openings on Monster.com, USAjobs.com and sites specifically 

tailored to veterans.  “Never got an interview. Never got an e-mail. Never got nothing,” she said. “I 

was willing to go anywhere … I literally flipped a coin and landed in Kansas City,” where she 

stayed with cousins. 

Still searching for work in the summer of 2009, Brown launched Plan B.  She enrolled at the 

University of Missouri-Kansas City to study communications. “Here I am, 34 years old, unmarried 

and not getting any younger,” she laughed with a roll of her eyes. Her student life has enabled her to 

hone organizational skills acquired in the military to serve on a leadership council of the Student 

Veterans of America. 

“Sometimes these women who serve come back fighting to: one, get their kids back from 

someone‟s custody; two, find a home; three, find a job,” Brown said. “You lose a part of yourself 

you didn‟t think you could lose … that can-do notion” that carried her through a military that 

remains 86 percent male.  Brown is categorized by the U.S. Department of Labor as a “Gulf II era” 

veteran, or post-9/11. The government began tracking the employment status of those veterans 

beginning in 2007 and found curious differences that persist between the genders. 

In 2007, the average unemployment rate for male Gulf II veterans was 5.6 percent. For women, 9.3 

percent. 

The situation has worsened for both genders, but more so for returning women, In August, when the 

national jobless rate stood at 9.1 percent, theirs hit 16.6 percent, not seasonally adjusted, compared 

to 8.6 percent for men leaving the wars.  The chasm narrowed last month, but unemployment 

remained 3.6 percentage points higher for returning women than for men, and 6.1 percent higher for 

female veterans than for female non-veterans.  Analysts caution against reading too much into 

percentage fluctuations within the female ranks, as those Gulf II era veterans represent a small 

number of the labor force — about 400,000 — relative to the male veterans. 

While nobody has pinned down specific reasons for more women being left out, some point to 

recent reductions in the public-sector workforce. About a third of women veterans take government 

jobs at schools or tax-funded agencies.   “Employers won‟t say it. But, absolutely, I think a lot of 

them are afraid of some mental-health issue” among women who have seen battle, said Brown. 

Reports available on the Department of Veterans Affairs‟ website about high rates of PTSD and that 

“one in five women in the military will report experiencing sexual trauma while serving” could 

cause human-resource directors to shudder. 

“I may have PTSD — it‟s hard not to be affected by what you experience out there — but do I 

consider myself disabled? Absolutely not,” Brown added. “I might have nightmares, but I can still 

function.”  Brown has seen severed arms used as splints on fractured legs. Bachler traces her PTSD 
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to her reserve unit in New Jersey being dispatched to recover bodies at the site of the World Trade 

Center, 12 hours after the twin towers fell. 

“I think there‟s a gigantic lack of understanding of PTSD … and for women veterans this may be 

especially a problem,” particularly if the person doing the hiring is a woman who hasn‟t served, 

Bachler said.  She added that many employers overlook the “soft skills” veterans bring home — 

leadership, time management and organizing — and assume women in the service spend their time 

greasing tanks. (For her part, Bachler managed a network of military post offices and dreams of 

writing novels.) 

Last spring, she and other veterans — men and women — traveled to Washington to lobby 

Congress about the needs of service members returning from Iraq and Afghanistan. One solution, 

they said, would be to allow skills acquired in the military, whether aviation repair or teaching, to 

be certified for civilian work. 

• • • Of the hundreds of local veterans who showed up this summer for the Heart of America Stand 

Down — providing health screenings, job tips and haircuts for the homeless who served — more 

than 60 were women needing permanent shelter.  Stand Down coordinator Jennifer Gould said they 

hide their troubles. One veteran she counseled feared that Missouri authorities would take her son 

away if they learned he was living in a car with her. 

As of March 2009, more than 30,000 single moms had deployed to Iraq and Afghanistan, usually 

leaving their kids in the custody of a grandparent or other relatives. Upon returning, most have few 

options but to “couch surf,” Gould said, until landing a job. “There are problems out there, but a lot 

of it‟s very secretive,” said Gould, a longtime Army reservist who last wore a uniform in 2007. 

“Women in the military are so used to serving and never, never asking for help… 

“I was unemployed all last year, but if you asked how I was doing, I‟d say, „I‟m fine. How can I 

help you?‟ ” 

Absent scenes on street corners of women holding signs saying “Vet Needs Work,” some question 

whether those returning from war are facing the kind of crisis that jobless statistics suggest. Kansas 

City‟s BNSF Railway says it has hired more than 1,000 veterans — representing 26 percent of the 

new employees — just this year. 

“We‟re not seeing it as dreary as all that,” said Drew Myers, chief executive officer of 

RecruitMilitary, an Ohio-based company that helps civilian employers track down skilled veterans 

for hire. “We‟re getting contacted by big companies all over looking for that fantastic work ethic … 

and wanting to reward them for their sacrifice.”  He said one reason for unemployment among 

veterans — male and female — is that many “return to their homes and want to reconnect with their 

families, recharge their batteries, collect unemployment and relax a while. We‟re seeing that 

happening in droves.  “You might be thinking about having a family … and while deciding if you 

should maybe go to school, you‟re collecting unemployment. After what they‟ve been through, it‟s 

hard to fault that.” 

Teaming with the Greater Kansas City Chamber of Commerce, RecruitMilitary hosted a “Hiring 

Our Heroes” jobs fair on Thursday at the Uptown Theater.   And on Friday and Saturday, a regional 

conference of women‟s veterans will convene at Macedonia Baptist Church in Kansas City to 

discuss job-hunting and related issues, such as how to obtain free legal services and child care.  Air 

Force Staff Sgt. Donna Dopson may attend both. She‟s due to retire next spring. 

Luckier than most, her work at Whiteman Air Force Base developed highly sought skills in health 

administration and information technology. But like many military couples, she and her husband 

settled in a small town and raised kids near the post.  Dopson, 43, has been putting out feelers for 

seven months “and the prospects look low around here…,” she says. “We may have to move toward 

Kansas City or commute a long way. It does weigh on me.” 
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FBI Says Gangs Infiltrating the US Military 

by Bryant Jordan 

Military.com, October 24, 2011  

The U.S. military is facing a "significant criminal threat" from gangs, including prison and biker 

gangs, whose members have found their way into the ranks, according to an FBI-led investigation. 

Some gang members get into the military to escape the streets, but then end up reconnecting once 

in, while others target the services specifically for the combat and weapons training, the National 

Gang Intelligence Center says in a just-released 2011 National Gang Threat Assessment/Emerging 

Trends. 

Whatever the reasons, it's a bad mix. ""Gang members with military training pose a unique threat to 

law enforcement personnel because of  their distinctive weapons and combat training skills and 

their ability to transfer these skills to fellow gang members," the report states. Gang members have 

been reported in every branch of the armed forces, though a large proportion of them have been 

affiliated with the Army, the Army Reserves or Army National Guard, it says. 

The gang report is the third by the NGIC since 2005 and includes the most information yet on gangs 

in the military. The 2005 report made no mention of gang members in the armed forces, while the 

2009 report devoted two paragraphs to the problem and listed 19 gangs said to include military-

trained members. 

The NGIC is a multi-agency operation -- federal, state and local – headed up by the FBI to bring 

together intelligence on gangs and gang activity. The latest report devotes four pages to the problem 

and lists about 50 gangs with members with military backgrounds. In the past three years, it states, 

law enforcement officials in more than 100 jurisdictions have encountered, detained or arrested a 

gang member who was on active-duty or a former servicemember. 

Younger gang members, who do not have arrest records, are reportedly making attempts to join the 

military, and also attempting to conceal any gang affiliation, including tattoos, during the 

recruitment process. 

And given the large U.S. military footprint overseas, gangs and gang dependents have found their 

way onto bases from Japan to Germany and Afghanistan and Iraq, where the center recorded 

instances of gang graffiti on military vehicles. The report also specifically relates the 2010 cases of 

three former Marines arrested in Los Angeles for selling illegal assault weapons the Florencia 13 

gang, and a U.S. Navy SEAL charged in Colorado with smuggling military-issued machine guns 

and other weapons from Iraq and Afghanistan into the U.S. 

"Gang members armed with high-powered weapons and knowledge and expertise acquired from 

employment in law enforcement, corrections or the military may pose an increasing nationwide 

threat, as they employ these tactics and weapons against law enforcem4nt officials, rival gang 

members and civilians," the NGIC report says. 

The NGIC assessment is not the first to look at the rising problems of gang members in the military. 

The Army's Criminal Investigation Division has done a number of them over the years. It found the 

number of investigations of gang-related violent crimes rising to 9 in 2005, after several years of 

decline, with just 3 the year before. Most Soldiers found linked to gangs are junior enlisted 

members, CID found. 

"Overall, military communities continue to be a more stable, secure and lawful environment than 

their civilian counterparts, especially given recent access control and other security enhancements," 

Army CID concluded. 

http://www.fbi.gov/stats-services/publications/2011-national-gang-threat-assessment
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The Racial Tensions That Mixed-Race Families Face 

By Nadra Kareem Nittle, Race Relations 

About.com guide, 24 October 2011 
With interracial marriage rates soaring and biracial children emerging as the fastest growing 

segment of the youth population, it's easy to assume that mixed families in the U.S. no longer 

struggle because they're now so prevalent. While today's multiracial families may no longer endure 

the hardships that beset Richard and Mildred Loving as a mixed couple in 1960s Virginia, they 

routinely report being subjected to stares and inappropriate questions from strangers. 

Heather Greenwood of  Toms River, N.J. is a case in point. The New York Times recently profiled 

Greenwood and her family for its "Race Remixed" series. Greenwood has both black and white 

racial heritage but was adopted by Caucasian parents. Now married to a white man with whom she 

has two fair-skinned, blue-eyed daughters, Greenwood finds herself on the receiving end of a range 

of inappropriate inquiries from passersby. 

There was the time she was shopping with her daughter and a fellow customer exclaimed that 

Greenwood was too dark to have mothered her younger blonde-haired daughter. 

"It's just not possible!" the woman exclaimed. The encounter nearly brought Greenwood to tears. 

Greenwood is also asked routinely if she is her daughters' nanny. "That's the most common thing I 

get," Greenwood told the Times. "But I don't want to go there. I don't want to justify me being their 

mother to strangers." 

Rice University sociology professor Jenifer L. Bratter told the Times that members of multiracial 

families experience the kinds of episodes that Greenwood has because U.S. society remains racially 

stratified, with race influencing where Americans are likely to live and the income they bring in. 

"Unless we solve those issues of inequality in other areas, interracial families are going to be 

questioned about why they'd cross that line," she said. 

The strain interracial couples face may be responsible for why they have a slightly higher divorce 

rate than monoracial couples, sociologists told the Times. But the paper did not explore whether the 

area a mixed-race couple lives in is more likely to affect how they're treated. If for example, a 

multiracial family lives in a major metropolitan area rather than in suburban New Jersey, is it likely 

to receive fewer rude questions and stares from strangers? Does the income and education level of 

the couple affect their treatment? And what about the racial backgrounds of the couple involved? 

Does a Latino-Asian interracial couple face different challenges than a white-black interracial 

couple?  I'd wager that these factors make a difference in how mixed couples and their children are 

treated. 

With interracial marriage rates soaring and biracial children emerging as the fastest growing 

segment of the youth population, it's easy to assume that mixed families in the U.S. no longer 

struggle because they're now so prevalent. While today's multiracial families may no longer endure 

the hardships that beset Richard and Mildred Loving as a mixed couple in 1960s Virginia, they 

routinely report being subjected to stares and inappropriate questions from strangers. 

Heather Greenwood of  Toms River, N.J. is a case in point. The New York Times recently profiled 

Greenwood and her family for its "Race Remixed" series. Greenwood has both black and white 

racial heritage but was adopted by Caucasian parents. Now married to a white man with whom she 
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has two fair-skinned, blue-eyed daughters, Greenwood finds herself on the receiving end of a range 

of inappropriate inquiries from passersby. 

There was the time she was shopping with her daughter and a fellow customer exclaimed that 

Greenwood was too dark to have mothered her younger blonde-haired daughter. 

"It's just not possible!" the woman exclaimed. The encounter nearly brought Greenwood to tears. 

Greenwood is also asked routinely if she is her daughters' nanny. "That's the most common thing I 

get," Greenwood told the Times. "But I don't want to go there. I don't want to justify me being their 

mother to strangers." 

Rice University sociology professor Jenifer L. Bratter told the Times that members of multiracial 

families experience the kinds of episodes that Greenwood has because U.S. society remains racially 

stratified, with race influencing where Americans are likely to live and the income they bring in. 

"Unless we solve those issues of inequality in other areas, interracial families are going to be 

questioned about why they'd cross that line," she said. 

The strain interracial couples face may be responsible for why they have a slightly higher divorce 

rate than monoracial couples, sociologists told the Times. But the paper did not explore whether the 

area a mixed-race couple lives in is more likely to affect how they're treated. If for example, a 

multiracial family lives in a major metropolitan area rather than in suburban New Jersey, is it likely 

to receive fewer rude questions and stares from strangers? Does the income and education level of 

the couple affect their treatment? And what about the racial backgrounds of the couple involved? 

Does a Latino-Asian interracial couple face different challenges than a white-black interracial 

couple?  I'd wager that these factors make a difference in how mixed couples and their children are 

treated. 
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Generation Y and Religion: Challenging 

Traditional Institutions  
by: Michael Collins, Research and Publications Analyst, Diversity Best Practices  

Diversity best Practices, September 28, 2011  

Natasha Dossa‟s days and nights are largely spent evaluating business models and figures as an 

analyst at a leading investment bank in New York City‟s Financial District. The twenty-two-year-

old Texas native‟s all-consuming profession is not unusual for transplants who find their way to the 

city that never sleeps. But amongst colleagues and some peers, Dossa does stand out. 

“During Ramadan, I usually go to mosque two or three times a day,” says Dossa, a Sunni Muslim. 

In addition to prayer meetings, Dossa refrains from eating and drinking during daylight while 

observing the Islamic month of fasting. “Outside of Ramadan, though, I go [to mosque] once a 

week and pray at home,” she adds. But, amongst her peers at work, Dossa finds herself in the 

minority. “At work, no one has time for religion…. It doesn‟t seem like religion is a huge part of 

anyone‟s life.” 

There are statistics to support Dossa‟s observation. According to figures released by the Pew Forum 

on Religion & Public Life, 25 percent of members of the Millennial generation (those born between 

1982 and 2000) are unaffiliated with any particular faith, five percent more than those in the 

generation directly before them (Generation X), and 50 percent more than their Baby Boomer 

parents. Similarly, statistics show that young adults pray less than previous generations. And 

research findings released by LifeWay Christian Resources, a provider of religious books, music 

,church supplies, and Internet services, found that 72 percent of Gen Yers polled identify as more 

spiritual than religious. 

Generation Y: the technologically savvy, overachieving, short-attention-spanned, world changers of 

today and tomorrow are also a group that lack religious engagement. Long priding themselves on 

being the generation that is unlike their parents, Millennials are coming to the forefront as a 

generation that challenges authority and commonly accepted traditions and beliefs—even religious 

ones. 

Generational Trends and Implications:  Howard Ross, founder and Chief Learning Officer of 

diversity consultancy Cook Ross and an expert in generational diversity issues, says that Generation 

Y‟s lack of religious affiliation can widely be understood as an extension of their negative view of, 

and tendency to challenge, authority institutions. 

“Religion has gotten caught up in the tide and trend of Millennials questioning the institutions that 

they have been raised with,” says Ross. “For example, Catholicism has been challenged by a 

generation that, by its nature, questions basic institutions.” Generation Y‟s cautious skepticism of 

religious institutions may not affect their prayer habits, but it certainly has come to influence 

whether or not they identify as religious, according to research published by the Pew Research 

Center. 

This rings true for Steven Mosley, a 25-year-old writer and producer for Lifetime Television 

network. He says religion has gotten a bad rap amongst many Generation Yers. “I think a lot of 

people look negatively at religion because people are representing religion negatively. LGBT rights 

and abortion are taken to the forefront when [Christianity] is really about love and service.” 

Mosley, who was raised with what he identifies as a strong Christian foundation, says he does not 

mind the implications of being religious, but sees himself as a spiritual person in addition to the 

religion that he subscribes to. 

http://www.diversitybestpractices.com/person/michael-collins
http://pewresearch.org/pubs/1494/millennials-less-religious-in-practice-but-beliefs-quite-traditional
http://pewresearch.org/pubs/1494/millennials-less-religious-in-practice-but-beliefs-quite-traditional
http://www.time.com/time/magazine/article/0,9171,1971433-2,00.html
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Generation Y‟s relationship with religion is influenced by the group‟s diverse racial, ethnic, and 

religious makeup. Ross believes this cultural mixing can explain why many Gen Yers don‟t affiliate 

with a specific religion. “Generation Y is a generation that comes from parents that were likely 

more open to religious diversity—many were cross married,” says Ross. “As a result, Generation Y 

is less likely than previous generations to be raised in an environment where they are told that „the 

only way to live is this way,‟” Ross says. 

What‟s more, through social media and other outlets, this technologically astute generation is 

connected on a global level. This interconnectedness has drawn people, cultures, and religions 

together at a pace unseen before. 

“Today, there is more exposure to a wider range of world religions,” says Ross.  “As a result, a lot 

of young people…feel more freedom to create spirituality drawing from all different religions than 

ever before.” Citing the mainstreaming of yoga and the growing presence of Buddhism, Ross says 

that popular culture has spurred on a cultural awakening of sorts that has included aspects of many 

different religions. 

However, it‟s a phenomenon that some religiously rooted Gen Yers find overwhelming. “Finding a 

balance and not having an identity crisis is really important,” says Dossa. “People stray from 

religion when they find things that they are learning or doing are at odds with scriptures.” 

Business Implications and Trends:  As Generation Y continues to flood the workplace and 

religious affiliation among young adults continues to decline, it is still important for companies to 

stay abreast of the impact of religion in the workplace and the marketplace. The conversation about 

religion‟s role in the workplace is in flux right now, but Ross says it‟s a conversation that is, and 

should be, taking place. “People are coming to realize that not talking about [religion] does not 

make us more inclusive,” says Ross. He believes there has been a shift in the common 

understanding of what it means to be inclusive. Rather than just seeing diversity and inclusion as a 

race and gender issue, leaders are recognizing religion as a key aspect of diversity in the workplace. 

“They are no longer pretending that it does not exist.” 

From providing meditation rooms in offices to establishing religion-specific employee resource 

groups, organizations are keeping employees like Dossa and Mosley in mind as they strive to 

develop an inclusive work environment. For example, office supply retailer and Diversity Best 

Practices member OfficeMax has transformed a private storage area in their headquarters into a 

prayer room for Muslim employees. The company also added showers to some restrooms in their 

corporate offices so that Muslim employees would no longer have to rely on sinks and toilets for 

their cleansing rituals. 

These efforts are overdue for employees like Dossa who believe there is more awareness of certain 

religions at work. “Everyone is aware of Jewish holidays, but I don‟t think anyone is aware of what 

Eid is,” says Dossa. She thinks a lot of the pressure placed on Muslims to educate their peers about 

Islam could be lifted if diversity leaders paid more attention to differences beyond race and gender. 

Mosley sees things differently. While not ashamed of his religious beliefs, he views religion is 

something very personal. He doesn‟t believe religion is an area in which employers should be 

involved. It is hard to conclusively identify the life experiences that make Dossa and Mosley 

diverge on this topic, however the difference reflects the diversity within Generation Y, and the 

dynamic conversation the group is having about faith, spirituality, and religion. 

While views about whether and how religion should be addressed in the workplace are as diverse as 

the employees who hold them, it is a topic companies must not avoid. “As religion continues to 

enter the diversity and inclusion conversation, they will have to figure out how to be more 

inclusive,” say Ross. 
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Monument Recognizes Jewish Chaplains’ 

Sacrifices 
By Jim Garamone 

American Forces Press Service, 24 October 2011 

ARLINGTON, Va., Oct. 24, 2011 – The sacrifices of 14 rabbis killed on active military service are 

now recognized on Chaplains Hill at Arlington National Cemetery here. 

At an Oct. 24, 2011, dedication ceremony for the Jewish 

Chaplains Memorial at Arlington National Cemetery, Ken 

Kraetzer tells the audience how the memorial came to be. 

DOD photo by Jim Garamone   

 

Many of the rabbis’ family members attended the 

dedication ceremony on Chaplains Hill, and hundreds 

attended a larger ceremony at the Arlington Memorial 

Amphitheater today. 

The monument joins two other memorials to chaplains killed in the line of duty. In 1981, a 

Protestant chaplains’ memorial was dedicated and, in 1989, a similar one was erected to remember 

Catholic chaplains. 

A World War II episode was the driving force behind the memorial. Ken Kraetzler had grown up 

hearing the story of the four chaplains of the USAT Dorchester. The four men were aboard the 

Army transport with 900 other soldiers crossing the North Atlantic when German torpedoes 

smashed into the ship in February 1943. 

The four chaplains -- two Protestant reverends, a Catholic priest and a Jewish rabbi -- strove to keep 

soldiers calm and helped to pass out life jackets. When they ran out of jackets, they gave their own 

away. They were last seen as the ship was going down, arm-in-arm, praying together. 

Kraetzler, from White Plains, N.Y., visited Arlington National Cemetery. “I went to Chaplains Hill 

and found the names of George Fox and Clark Poling on the Protestant memorial and John 

Washington on the Catholic monument, but I couldn’t find the name of Rabbi Alexander D. Goode, 

because there was no Jewish memorial,” he said. 

Kraetzler found out what needed to be done and proceeded to do it. He received support from the 

Sons of the American Legion, many Jewish war veterans groups and the Jewish Chaplains Council. 

“Many people donated to make the memorial a reality,” he said. 

He discovered that 14 Jewish chaplains from World War II to Vietnam had died in the line of duty. 

Alexander David Goode Fried, the Dorchester rabbi’s grandson, attended the unveiling of the 

memorial and the dedication ceremony. His grandfather’s heroism “was always something I was 

aware of as a kid,” he said. 

“My grandmother always wanted to keep her private life private,” he added. “Only much later in 

life was she able to talk about it. Before she died, she and a family member of another of the four 

chaplains -- George Fox -- worked together to promote the interfaith aspect of the four chaplains’ 

sacrifice.” 

Fried called the ceremony today a “high point,” but not a “culmination” of efforts to highlight the 

sacrifices of Jewish chaplains. “I hope this doesn’t just end here,” he said. “The cross-faith message 

of the four chaplains has direct relevance to today’s world. I think the lessons from it are universal, 

directly applicable and timeless.” 
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Meeting the families of the other chaplains was interesting to Fried. “We all shared that sense of 

pride and honor, but also loss,” he said. “We all are proud of their accomplishments, but there is 

always the sense of what would lives have been like with them in them.” 

Chaplain [Maj. Gen.] Cecil Richardson, the Air Force chief of chaplains, lauded the 14 rabbis 

during his talk at the Memorial Amphitheater. He said he didn’t know the men, but after 35 years as 

a military chaplain, he knows what drove them. 

“They were 14 men who stepped forward as volunteers to provide spiritual care for the men and 

women in uniform,” he said. “They comforted the wounded, they buried the dead; they supported 

the faith of all of our troops without regard to race, or ethnicity, or religion.” 

The 14 men “walked where warriors walked. They went were warriors go,” Richardson said. 

“That’s what made them military chaplains. Right now there are over 800 chaplains -- Army, Navy, 

Air Force and Marine -- deployed at locations throughout the world in dangerous places. At this 

moment, chaplains and chaplain assistants are transforming places in the harshest environments into 

sacred places of worship and hope.” 

The West Point Jewish Chapel Cadet Choir sang throughout the event and had the last word in the 

ceremony, singing “God Bless America” with the audience joining in. 

The memorial was dedicated to the following chaplains: Army Capt. Nachman S. Arnoff, Army Lt. 

Col. Meir Engel, Army 1st Lt. Frank Goldenberg, Army 1st Lt. Alexander D. Goode, Army 1st Lt. 

Henry Goody, Air Force Capt. Joseph I. Hoenig, Army Maj. Samuel Dodkin Hurwitz, Army 1st Lt. 

Herman L. Rosen, Army Capt. Morton Harold Singer, Air Force Capt. David M. Sobel, Army Capt. 

Irving Tepper and Army 1st Lt. Louis Werfel. 
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Obama sends Diwali greetings 
By David Jackson 

USA TODAY, Oct 26, 2011 

 

President Obama sends out greetings on the holiday of Diwali, the festival of lights celebrated by 

Hindus and other religions: 

Today, here in America and around the world, Hindus, Jains, 

Sikhs and some Buddhists will celebrate the holiday of 

Diwali -- the festival of lights. 

 

Many who observe this holiday do so by lighting the Diya, or 

lamp, which symbolizes the victory of light over darkness and 

knowledge over ignorance. 

 

I was proud to be the first President to mark Diwali and light 

the Diya at the White House, and last year Michelle and I 

were honored to join in Diwali celebrations during our visit to India. 

 

Diwali is a time for gathering with family and friends and -- as we experienced in India -- 

celebrating with good food and dancing. 

 

It is also a time for contemplation and prayer that serves as a reminder of our obligations to our 

fellow human beings, especially the less fortunate. 

 

To all who are observing this sacred holiday here and around the world, Happy Diwali and Saal 

Mubarak. 
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Defense needs to improve efforts to prevent sexual 

harassment, GAO says 
By Caitlin Fairchild cfairchild@govexec.com  

Government Executive, October 26, 2011  
 

The Defense Department must do a better job of overseeing and enforcing policies to prevent and 

address sexual harassment in the armed forces, according to a Government Accountability Office   

report released Wednesday.  

GAO surveyed 583 members in all four branches of the armed services stationed across the country 

and overseas. Of those, 82 said they had been sexually harassed in the past year, and only four of 

the 82 formally reported the incident. Several reasons were given as to why they did not report the 

incidents, including the belief that their claim would not be taken seriously.  

While Defense requires each branch of service to assess its programs annually and record specific 

data on complaints received, the department has not enforced this requirement in almost a decade, 

GAO said.  

To encourage reporting, GAO recommended that Defense develop sexual harassment guidelines for 

when two branches of military service work together, while the Office of Diversity Management 

and Equal Opportunity should develop an oversight framework to monitor the department's progress 

and to set new goals.  

Defense leadership also should create a strategy to hold senior officers accountable for promoting 

harassment policies and programs and have leaders regularly assess organizational health and 

effectiveness, GAO said.  

Defense agreed with GAO's five recommendations. The department's response detailed a new 

initiative in development by Defense's Office of diversity Management and Equal Opportunity that 

would revise the Military Equal Opportunity Framework through a systemic review to increase 

accountability.  

"The goal of the review will be to develop an overarching Department of Defense strategy of 

holding leaders at appropriate levels in the organization accountable for promoting, supporting and 

enforcing the department's sexual harassment policies and programs," Defense said. 
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