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Air Force leadership speak about diversity 

 

(Courtesy of the Air Force Public Affairs Agency) 
Official web site of the U.S. Air Force, 1 November 2011 
 
11/1/2011 - WASHINGTON (AFNS) -- Air Force senior leaders released a memorandum stressing 
the importance of diversity in today's force here Oct. 14. 
 
Secretary of the Air Force Michael Donley, Air Force Chief of Staff Gen. Norton Schwartz and Chief 
Master Sgt. of the Air Force James Roy signed the Declaration on Diversity, which stressed the 
importance of diversity at tactical and strategic levels as keys to mission success.  
 
"Diversity, as defined by the Air Force, aggregates our strengths, perspectives and capabilities in a way 
that transcends individual contributions," the memorandum states. 
"It speaks to each Airman's responsibility, as public servants, to embrace and gain a better 
understanding of diversity as a tool to enhance unit cohesion and the Air Force's ability to carry out its 
mission globally.  
 
"From our perspective, diversity throughout our Air Force is a military necessity," the senior leaders 
said. "We will promote an Air Force culture that embraces diversity and provides the opportunity for 
all Airmen to reach their full potential and provide the required supporting programs and resources."  
 
 Summary attached
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In a new elite Army unit, women serve alongside 

Special Forces, but first they must make the cut 
By Kevin Maurer 

Washington Post, October 27, 2011 

The medics helped Sgt. Janiece Marquez into a chair and started to treat her sprained ankle. Marquez, 

25, had tripped over a rock on one of the dark paths in the camp. She had just run two miles during the 

physical fitness test and marched at least six miles carrying a 35-pound rucksack that evening. Now 

she could barely walk. 

 

One of the medics looked at her ankle. “Are you 

going to be able to ruck tomorrow?” “Absolutely,” 

Marquez said. 

“What if I tell you the next day you’re going to go 

about 25 miles? Are you ready for that? Do you 

think you can physically do it?”  What Marquez 

knew for certain was that she wasn’t going to quit. 

And that refusal to give up was what the evaluators, 

all special operations soldiers, were looking for in 

the 55 selectees here at Camp Mackall, a former 

World War II training base near Fort Bragg tucked 

into the pine forests of central North Carolina. They 

were being considered for elite, all-female teams trained to build relationships with Afghan women. 

The evaluators wanted the Army’s best female soldiers. The toughest — mentally and physically — 

and the sharpest intellectually. The next 100 hours would not only test the soldiers’ ability to run and 

march, but also how well they thought on their feet and adapted to the unknown.  With a throbbing 

ankle and many more back-breaking marches with heavy rucksacks and lung-burning runs ahead of 

her, Marquez got up and limped across camp. 

While Congress still bans women from serving in combat units, the soldiers selected from this group 

will serve alongside the Army’s most elite units on the battlefield. The Army has never selected 

women to do a mission because of their sex, until now. 

It is recruiting female soldiers to work closely with Special Forces teams and Ranger units during 

raids. Because women and children are often held in a separate room while soldiers search the 

compound, these teams go into villages in Afghanistan to build rapport with women, as it is culturally 

inappropriate for male soldiers to talk with them. 

“We’ve been missing out on half of the population in Afghanistan because of cultural taboos,” said 

candidate Meghan Curran, a West Point graduate and first lieutenant in the artillery. 

Female Marines began meeting with women in southern Afghanistan two years ago. Then in spring 

2010, retired Navy Adm. Eric Olson, the commander of U.S. Special Operations Command, issued an 

order to create these Cultural Support Teams.  The teams are trained to have a deeper understanding of 

Afghan culture and to connect with women in the villages to gather information on enemy activities. 

The teams aim to create a dialogue between U.S. forces and Afghan women, which can help in medical 

clinics or building governance. 

The teams have been deployed to Afghanistan for more than a year. While Army officials have praised 

the program, it is unclear how they are measuring its success except for anecdotal stories and requests 

for more CSTs by commanders in Afghanistan. So far, 156 out of 233 candidates have been selected.  

http://www.washingtonpost.com/lifestyle/magazine/wanted/2011/10/24/gIQAiKtHMM_gallery.html
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Until Maj. Patrick McCarthy became the architect of CST selection, no one in the Army had created an 

assessment course for women. McCarthy was a unit commander during the so-called surge in Iraq in 

2007 and 2008.  

The selection process borrows from his experience in Iraq and from some of the same problem-solving 

and physical tests used to weed out Special Forces candidates. Selection tests a soldier’s ability to 

maintain composure, apply logic, communicate clearly and solve problems in demanding 

environments. It’s as much a mental test as it is a physical one.  “The unique perspective of females in 

military operations, particularly unconventional situations, is an untapped and underappreciated 

capability within the Army,” McCarthy said. “These teams are important — not only for the Army, but 

for the success of military operations as a whole.” That is why McCarthy makes getting on a team 

difficult. In fact, he calls selection “100 hours of Hell.” 

Sunday morning, the first day of assessments, the candidates got off the bus and quickly changed into 

shorts and running shoes. The 55 women, a mix of officers and enlisted soldiers and one Air Force 

major, grunted their way through two minutes of push-ups, sit-ups and a two-mile run. Each rep was 

measured with by-the-book standards. Six candidates got cut right away.  

Next, candidates were separated into five teams. They wore digital camouflage uniforms with tape on 

their arms and legs showing their roster number, so it was impossible to tell who was an officer and 

who was enlisted. That afternoon, the team members got a first assignment but also spent time getting 

to know one another and forming a bond that they hoped would help them through. 

“It has always shocked me how close a group of soldiers can become in such a short amount of time,” 

said 2nd Lt. Alex Horton, a Team 2 member. Horton, 23, from Hermosa Beach, Calif., grew up with a 

hippie mom and a Navy father. She joined the Army after completing her degree in criminal justice at 

Western Michigan University. She sees the Army as a short-term job. 

“After I get out, I’ll join the Peace Corps,” she said. “I want to have both aspects and have that to look 

back on. A soldier and a hippie.”   She selected the intelligence branch in the hope it would give her a 

future with the FBI or CIA. With only a few months in the Army, she was already restless. That’s why 

she was at Camp Mackall.  “I realized that sitting at a computer is not my thing,” she said. “I really 

didn’t feel like a soldier being an intel officer.” 

Team 2 was made up of six officers, including Horton, and four sergeants. Marquez, from Bosque 

Farms, N.M., wanted to be in the infantry when she walked into the recruiter’s office in 2005. The 

recruiter pointed out that women can’t join the infantry, so she became a linguist and interrogator. 

Marquez was deployed to Khost, Afghanistan, in 2008 for 15 months. That tour should have been her 

chance to use her interrogation skills, but she felt stifled and bored working with the 101st Airborne 

Division. “I like very intelligent, driven people,” she said. “And I can’t say that about the people I was 

working with out there, and because of it, my deployment was kind of tough.”  The times she did get to 

use her skills or build rapport with the Afghans, though, made her believe she had the skills to carry off 

the CST mission. 

None of the candidates was allowed to wear a watch. Instead, they relied upon a large, white dry-erase 

board near their tents to tell them where to be and what to do. The directions were sparse — “Pack a 

rucksack with 35 pounds” — and designed to make the candidates prepare for the unknown.  Racing to 

the board a few hours after the physical fitness test, Meghan Curran saw that the next event was a road 

march: a brisk jog. There were no orders on distance. Just directions to bring a pack and enough water 

to stay hydrated. 

She and her teammates marched silently, crossing over the sandy hills. Many leaned forward under the 

weight of their packs. Few women could keep up with Curran. The 24-year-old from Chelmsford, 

Mass., excels at runs and ruck marches.  “Physical parts are easy. I know that is one of my strengths,” 
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Curran said. But she admits to not being the smartest student, especially compared with her classmates 

at West Point, from which she graduated in 2009. Curran used to listen to her father talk about his stint 

in the Marines, and she wanted to serve, too. 

All of Team 2 completed the march. None had as much trouble as 42-year-old Air Force Maj. Sarah 

Cleveland, on Team 3, who marched until her legs stopped working. Cramping up so badly she 

couldn’t walk, she fell onto the dirt road.  “I can’t quit!” she screamed between moans of agony. Her 

legs kicked out as if she was fighting off an attacker.  “Don’t worry about that right now,” said 

McCarthy, in a rare crack in his gruff demeanor.  “My legs are really bad,” Cleveland said.  Medics 

swarmed around her and applied cold compresses on her legs and arms. One medic slid a needle into 

her left arm and started an IV fluid bag. Clearing the seats out of a Ford cargo van, they hustled 

Cleveland into the back and drove her to a nearby clinic. The next morning, she joined her team.  Two 

other candidates fell out during the march, making eight washouts before the end of the first day. 

On Day 2, Team 2 walked gingerly across the gravel on the parade field trying to keep pressure off the 

blisters on their feet.  “I am like an old car that can’t go any faster,” 1st Lt. Amy Steffanetta said. “I’m 

stuck in second gear.”  Steffanetta, 24, was the only other candidate who went to West Point. When 

she was in middle school, her U.S. history teacher kept talking about all the Civil War generals who 

went to the military academy. Steffanetta concluded that people who do big things in the world went 

there. She graduated in 2009 as a military police officer.  “If you really make a difference and are the 

most trained and qualified, you have to make the sacrifice and go the hard route,” she said. The day’s 

obstacle course was a mix of physical tests, such as climbing over a wall, and problem-solving 

exercises, such as disarming a make-believe bomb blindfolded. Between each obstacle, the team hiked 

a few miles with their heavy packs and mock rifles. 

On one of the last obstacles, Team 2 had to climb from one concrete pedestal next to an imaginary 

river (really just dirt and sticks) to another concrete pedestal using planks and rope. Huddled around 

the pedestal, the soldiers strained to keep the almost 10-foot-long wood beam from touching the 

ground as they slid it to another pedestal. Steffanetta and Horton tried to keep the beam up by pulling 

back on the rope, while the others tried to shove the beam forward.  “Push. Push!”  

 Their teammates held onto Steffanetta’s and Horton’s belts, trying to keep them from falling off the 

pedestal. Together, they looked like an all-female Iwo Jima Memorial.  “Push. Push!”   Finally, the lip 

of the beam landed on the pedestal. Horton, a former gymnast, started easily across the plank, which 

was slightly smaller than a balance beam. But when she got to the middle, the beam tipped into the 

river.  Failure.  “That was like giving birth,” one of the soldiers said as they walked back to the tent 

city, tired and demoralized. 

Ordered into the back of a truck Wednesday (after Tuesday’s tests and psychological evaluations), 

Team 2 looked nervous. A truck could mean many possibilities: a respite for their worn-out feet, or a 

long ride and an even longer walk back. Horton’s boots had already rubbed off a three-inch spot of 

skin on her foot. She had blisters covering her toes, still painted with a bright red polish. 

The evaluators sealed the back flap so it was impossible for the candidates to see where the truck was 

headed. Some candidates tried to sleep, their legs draped over the rucksacks that covered the floor.  

When the flap was finally flipped open, 1st Lt. Leslie Johnson saw the SURF, the Soldier Urban 

Reaction Facility, and knew exactly what was in store. The SURF was created to focus on building 

rapport in a foreign culture. Using cameras, the instructors can watch how the soldiers might handle 

different worst-case scenarios, staged in each of the four rooms. Built out of wood with faux arches 

and a crescent hanging over the opening, it looked like a cheap, rundown amusement park, but it is 

intended to resemble the Middle East. Rugs covered the floors. Pillows lined the walls of one room. In 

the center of the third room was a low table covered by a maroon cloth. 
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When the test started, Marquez knocked softly on the door and was greeted by seven female soldiers 

posing as villagers. “How is everyone?” Marquez asked, taking a seat on the floor and laying her rifle 

nearby.  The “villagers” started speaking at once. Their husbands beat them. One said she didn’t want 

to be a sex slave around to only make babies. The “villagers” demanded education. Freedom. Equality. 

The pleas were lost in a shrill wall of sound.  “Ladies, I can only speak to one of you at a time,” 

Marquez said calmly. 

But before the meeting could get going, two soldiers acting as husbands burst into the room. 

Screaming and waving an AK-47 rifle, the men chased their wives into a back room. Marquez, startled, 

jumped up and snatched her rifle. Holding it in both hands, she backed away from the men, who were 

huge, compared with her.  “Why are you in my house?” demanded Spc. David Atkinson. “Who let you 

in here? Which one?”  As Atkinson yelled, his partner, Staff Sgt. Mike Ward, started hauling the 

women out. Holding the women by their hair and “slapping” them, Ward screamed at Marquez. She 

raised her rifle and ordered the men to get on their knees. “Are you here to execute us?” Atkinson 

screamed. 

“Lay down,” Marquez said, grabbing Atkinson’s AK-47, which had been dropped in the commotion.  

The men acted stunned, but they complied. After kneeling and stretching their arms out across the 

table, they began to yell at Marquez.  “Why are you in my house?”  “I am here to listen to your 

concerns,” Marquez said, her rifle still trained on them.  “This is how you help people?” Atkinson 

screamed. “By coming into my house and making me get on the floor? You want to keep disrespecting 

us?”  Her training as an interrogator kicked in.  “Right now, you’re under an insurgency,” she told 

them. “We fear for not only you but your wives. I am here to help people.” 

The exercise ended with the standoff. No feedback, no time to decompress. Minutes later, it was 

Curran’s turn. The scenario started the same way. A wave of complaints, followed by shouting 

husbands.  “Now she is not going to be able to cook today because she won’t be able to see out of her 

eye,” Ward screamed at Curran.  Curran retreated from the angry husbands. As the chaos swirled, she 

just stood motionless.  “I was totally off my game,” she said back at the tent. “It was eye-opening.” 

Late Wednesday night, Team 2 marched across the camp to a spartan tent and tried to present a brief 

on how their military specialties — artillery, intelligence, communications, veterinary — contributed 

to the counterinsurgency fight. One by one, they stood in front of McCarthy, Master Sgt. Gabriel 

Fabrizio and Capt. Chris Rhoades and made a case for themselves. 

From behind a table, McCarthy and the others scribbled notes between long glares at the candidates. 

After four days of intense scrutiny, the members of Team 2 wilted under the gaze. They stammered, 

struggled to answer simple questions and came off as punch-drunk.  Afterward, they retreated back to 

their team tent.  “You have to keep a positive attitude. They are just trying to play mind games and see 

how you react,” Horton said.  Curran broke into tears. She was convinced that she wasn’t going to 

make it. 

Team 2’s Thursday started at 3 a.m. The test was to carry an ammo crate using two heavy poles and 

rope. Johnson and Curran took the crate, sliding the metal pole through the rope handles on either side. 

The rest of the team carried the second pole and rope and started toward the finish, spelling Curran and 

Johnson along the way. The march would take almost an hour. But with no idea how far they were 

going, they tried to take their minds off the grueling march.  “I want to take my motorcycle and go for 

a long ride,” Johnson said.  “I want ice cream,” another soldier said.  

The crisp night air made the march bearable. Team 2 soon passed Team 1. Cresting a hill, Team 2 

came up on an instructor with a riddle about compass points. Each candidate read the riddle and gave 

an answer.  The right answer would cut a few miles off the course for the soldier. The wrong one 

would just add to it.  Each candidate got the riddle wrong. 
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Team 2 was soon spread out with some, like Curran, reaching the next test well before her teammates. 

As they waited, Curran and Johnson talked again about food and home. Sgt. Sheree Lapointe read her 

Bible. Horton had her boots off, looking at her bloody sock.  “If I don’t make it, I am going to ask my 

major if I can wear flip-flops to work,” she said.  When all the other team members caught up, they 

pulled on their rucksacks again and continued to march down the sandy track. After a while, the chatter 

stopped, replaced by the shuffling of boots on the dirt road and the sloshing of what was left of the 

water in their canteens. Even Marquez, one of the serial talkers, was quiet. Everybody had the same 

anguished look on her face.  

On the last day of selections, the soldiers filed into an auditorium in Bank Hall, the main classroom 

building for special operations training at Fort Bragg. The five teams waited impatiently to see if 

they’d made it.  Marquez alternated between being confident to talking herself out of being selected to 

soften the blow. 

After a McCarthy pep talk, the soldiers were called individually into a room. Inside, the cadre 

discussed each candidate’s strengths and weaknesses before telling her whether she had been chosen. 

Those selected went out a side door and to the left. All the non-selects went out the door and to the 

right.  “You’d see people walking, and you had no idea why they were going,” Marquez said. “Finally, 

you get out there and turn to the left. And you see some of your friends have made it.” 

Meghan Curran and Amy Steffanetta also turned left. Steffanetta laughed and hugged her other 

teammates. She was thrilled for them but equally frustrated for those, such as Lapointe, who weren’t 

selected.  Lapointe, 25, was shocked. “I know it wasn’t a team assessment, but we pulled together,” 

she said. “Each of us brought something to the team. I am just glad I helped get them selected. I know I 

left everything out there. I cried. It hurt. I wanted to be with my teammates.” 

Out of the 10 Team 2 soldiers, only three didn’t make it. Horton was rated the best candidate by her 

Team 2 peers and was in the top five in the entire class. She was the most natural leader, the instructors 

told her.  Cleveland, the Air Force major, was also selected. She had been the first inter-service 

member in the course.  “She indirectly paved the way for other services to participate,” McCarthy said. 

That night, the selected candidates either headed for Fort Benning, Ga., to start their deployment 

paperwork before returning to Fort Bragg for six weeks of training or headed back to their old units 

only to return in the fall for training.  After leaving Fort Bragg, Steffanetta’s bus stopped for dinner at 

Subway. Filing back on the bus with armfuls of sandwiches, chips and cookies, the soldiers began to 

eat, resting their heads on the comfortable seats or on the windows. The only movie on the bus was 

“Black Hawk Down.” Soon, the soldiers started to doze off to the soundtrack of machine-gun fire 

during the Battle of Mogadishu. For most of them, it was the first restful sleep in 100 hours. 

Kevin Maurer has covered the military for eight years. He is the author of three books including “No 

Way Out,” a story of heroism in the mountains of Afghanistan, which will be published in March. He 

can be reached at wpmagazine@washpost.com.  
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Brevard's female veterans relive military memories 
Military women meet for annual luncheon at Patrick 

By R. Norman Moody 

Florida Today, 27 October 2011

Edith Fladmark can’t wait to join other women veterans for their annual gathering Saturday. 

Fladmark, 86, who served as a medic in the Women’s Army Corps during World War II, said it is 

one of the most important functions she will attend this year. 

 

Amicitia Maloon-Gibson, left, 

president of the Women's Army 

Corps Veterans Chapter 64 stands 

with Edith Fladmark, who served 

as a medic in World War II. Both 

will attend the annual Women 

Service Members Luncheon. For 

FLORIDA TODAY ( FOR 

INFORMATION: Call Alfredia 

“Fritz” Kawohl at 321-727-8373 

or Amicitia Maloon-Gibson at 321-

537-5002 between 5 and 7 p.m.) 

 “I’m really looking forward to it,” 

she said. 

Fladmark plans to be part of the 25th Annual Women Service Members Luncheon, a yearly 

gathering that draws female veterans and family members from Brevard County and around Central 

Florida. 

The luncheon, this year hosted by the Women’s Army Corps, includes veterans from all services. It 

will be at The Tides at Patrick Air Force Base. About 100 people are expected to attend. 

“Our main goal it to leave a legacy behind for younger women,” said Amicitia Maloon-Gibson, 

president of the Women’s Army Corps Veterans Chapter 64. 

Maloon-Gibson said she wants younger female veterans to know the history of how the Women’s 

Army Corps was integrated into the Army and about the service of women in other branches of the 

military. 

The luncheon primarily draws women who served in the 1940s and 1950s, but there also are some 

younger veterans. 

Maloon-Gibson, 54, served nearly 30 years before retiring in 2005 as a lieutenant colonel. 

“They get to rekindle memories,” Maloon-Gibson said of the attendees. 
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Japanese-American veterans to receive 

Congressional Gold Medals 
By Joe Rodriguez 

San Jose Mercury News, November 2, 2011  

Lawson Sakai didn't talk about fighting in World War II for a long time, partly because he needed to 

forget. Tom Sakamoto couldn't talk about it publicly for years. What he did was a military secret. And 

Jim Doi kept his memories to himself until, well, just last week. 

"We did our job and that's all," said Doi, who at 87 is slender enough he could fit into his old Army 

uniform had he not tossed it out a long time ago. "What was I going to keep it for?" 

But on Wednesday, the Japanese-Americans from Silicon Valley will sit among hundreds of aging 

veterans in the nation's capital as they watch Congress award Gold Medals, its highest honor, to their 

old units -- the famed 442nd Regimental Combat Team and 100th Infantry Battalion, and the virtually 

unknown Military Intelligence Service. 

The veterans will get replicas of the Gold Medals, which officially go to the units, but they don't mind 

that at all. Sakai, Sakamoto and Doi have plenty of medals, battle ribbons and commendations. After 

all these years, what's another one? 

Yet, they will be in Washington to accept the honor as another recognition that Japanese-Americans 

were as loyal as anyone else at a time when the country was battling a Japanese foe abroad and that 

their imprisonment during the early years of the was one of the worst abominations in American civil 

rights history. 

But they have their personal reasons for going, too. 

Sakai was a junior college student in southern California when Japanese planes bombed Pearl Harbor 

on Dec. 7, 1941. When he showed up to enlist in the Navy a few days later, officers told him to go 

away, because -- "I was an enemy alien." 

He was flabbergasted. As a Nisei--the first generation born to Japanese parents in the United States --

he finally got his chance when the government formed the 442nd under pressure to give the Nisei a 

chance to prove their loyalty. 

He's 83 now, lives in Morgan Hill, and walks so straight it's hard to notice that he took shrapnel in the 

back from a German shell in France. He carried a heavy Browning Automatic Rifle when the 442nd 

helped the city of Bruyeres in October 1944. After that they rescued the famous "Lost Battalion," a 

pinned-down contingent from Texas. And then the 442nd fought for nine straight days, pushing into 

Germany and losing 800 men. 

Like many Nisei veterans, Sakai returned home to start from scratch. His family had lost everything 

during their internment and migrated to northern California to work on farms. Sakai avoided talking 

about the war, basically clammed up until the 442nd started having reunions in the 1950s. 

"I needed to get out of the Army," he said last week. "Nobody really knew at the time, but it was 

PTSD," 

Post Traumatic Stress Disorder has put a lot of recent veterans from wars in Iraq and Afghanistan in 

military hospitals and out-patient clinics around the country. Some Vietnam War vets still suffer from 

it. Sakai wasn't too impressed by the invitations to the Gold Medal ceremony. 

"I'm going because they twisted my arm," he said with a wide smile and without explaining. 

Well, who? 
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"Oh, mostly my family. They thought it would be the right thing." 

Tom Sakamoto was a "kibei," someone who learns to speak Japanese in Japan. In 1934, his family sent 

him from San Jose, where he was born, to study in Japan. While he was there, a Japanese major 

offered him a commission to join the Imperial Army, but Sakamoto refused and returned home. 

He was drafted into the U.S. Army before Pearl Harbor and volunteered for the new and secret 

Military Intelligence Service, which had a language school at the Presidio in San Francisco. But 

Sakamoto found himself teaching Japanese to other MIS recruits and getting bored. He asked for a 

transfer to battlefield units and soon got his wish, a fierce battle for the Admiralty Islands in 1944.. 

"That was where I made my greatest contribution," he said. 

American soldiers somehow got hold of a Japanese message, written on rice paper, ordering a massive 

suicide attack that night. Sakamoto read it and alerted his commanders. They ordered a naval 

bombardment of Japanese positions, and the suicide attack never came. 

When he wasn't translating seized messages, Sakamoto interrogated Japanese soldiers, many of whom 

called him a traitor to the motherland. And he spent a lot of time trying not to get shot by American 

soldiers who might mistake him for the enemy. He laughs about that now. 

Sakamoto's career reads like 20th century, American military history. He was on the USS Missouri for 

the Japanese surrender and among the first Americans to see Hiroshima after the atomic bomb. 

Sakamoto became a military lifer, serving in the Korean and Vietnam wars and rising to the rank of 

colonel. 

At 93, he lives in a retirement home in Los Gatos and walks with a cane. He might have trouble 

negotiating the crowd at the Gold Medal ceremony, but he's going anyway. Of the 58 Nisei classmates 

to start the MIS school, he said, only a handful are still alive. 

"I'm going for my colleagues in the secret school," Sakamoto said. "I'm going to receive the medal as 

an honor to them." 

Yakuta "Jim" Doi junked his Army uniform after the war but he has guarded a leather-bound 

scrapbook filled with photos of his brief years with the 100th Infantry Battalion in Italy and France. 

Simply put, he had movie star looks, could have had mademoiselles falling all over him, but he and his 

buddies were too square. 

"We didn't smoke. We didn't drink, and we didn't gamble," he said at his home in Saratoga. "We were 

different. We were outcasts." 

He's 87 and still fit, except for failing eyesight. Doi was too young and arrived too late to fight in the 

Nisei's biggest battles in Europe. Even so, he remembers nearly getting killed by friendly fire and 

shooting at an enemy he could barely see. 

"In combat, everybody's shooting everywhere. You didn't know if you hit anyone most of the time. It 

was chaos," Doi said. 

As he talked about his part in the war, even if the details weren't dramatic, his wife Asako, son 

Howard, and daughter-in-law Sue listened quietly and intensely. Amazingly, after all these years, they 

were hearing Doi's stories for the first time. 

"He just never talked about it," Howard Doi said. 

The veteran, who won bronze stars and battle ribbons, tried to explain, "I'm not a hero. I didn't win a 

Medal of Honor or anything like that." 

Doi also never talked about Hiroshima after the atomic bomb. Neither did his parents, who were born 

and raised in the doomed city and surely lost some relatives in the blast. 
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After the war, Doi never attended any Nisei veterans reunions, but he did keep in touch with his 

buddies by letter for decades. Only two of that group of friends are still alive. 

Still, he's going to Washington for the medal ceremony. 

"OK, I'll tell you why I'm going," he finally said, looking at his wife. "I'm going for ... I'm going for ... 

what was his first name?" 

"Noboru," she answered. 

Pvt. Noboru Miyoko was Doi's brother-in-law. Miyoko was killed by a German shell a few days after 

their squads had crossed paths in France. Another shell on another day could have killed Doi, too, but 

he brushed off the suggestion. 

"I'm going to receive the medal for Noboru Miyoko and all the other guys who died," Doi said. "It's not 

for me!" 
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Veterans lend influence to Occupy movement 
By Verena Dobnik - The Associated Press 

Air Force Times,  Nov 3, 2011  

NEW YORK — Thousands of U.S. military veterans are heeding the rallying cry of Occupy Wall 

Street, saying corporate contractors in Iraq made big money while the troops defending them came 

home — and can't make a living now.  "For too long, our voices have been silenced, suppressed and 

ignored in favor of the voices of Wall Street and the banks and the corporations," said Joseph Carter, a 

27-year-old Iraq war veteran who marched Wednesday to Zuccotti Park, the epicenter of the movement 

that has spread worldwide. 

The former Army sergeant from Seattle spoke to fellow Occupy protesters and passersby on Broadway 

after joining about 100 veterans marching in uniform from the Vietnam Veterans Plaza through 

Manhattan's financial district nearby. 

Members of Iraq Veterans Against the War 

and uniformed veterans known as 

"Veterans of the 99%" march from 

Vietnam Veterans Plaza to Zucotti Park 

where the Occupy Wall Street movement is 

centered on Wednesday in New York City. 

The groups marched in support of Occupy 

Wall Street and to pay homage to Scott 

Olsen, a former Marine and Iraq War vet 

who was critically injured at an Occupy 

Oakland protest. 

Spencer Platt / Getty Images 

Their unemployment rate outstrips the 

national average and is expected to 

worsen. They worry about preservation of 

First Amendment rights. And they're angry.  A week before Veterans Day, generations of former 

military men and women threw their considerable weight behind the Occupy movement born in mid-

September when about 100 protesters also marched in the Wall Street area. 

"For 10 years, we have been fighting wars that have enriched the wealthiest 1 percent, decimated our 

economy and left our nation with a generation of traumatized and wounded veterans that will require 

care for years to come," said Carter, who leads the national Iraq Veterans Against the War group.  

Requiring care now in California is a former Marine whose skull was fractured last week when he was 

injured by a projectile at an Occupy Oakland rally. Police there are now the subject of a formal 

investigation by the city's Citizens' Police Review Board. 

 

In New York on Wednesday, police circled the veterans as they stood in formation in front of the New 

York Stock Exchange, chanting, "We are veterans! We are the 99 percent!" and "Corporate profits on 

the rise, soldiers have to bleed and die!"  By the stock exchange, Josh Shepherd, a former Navy petty 

officer 2nd class who was next to Olsen when he was injured, read the oath members of the armed 

forces take to defend the U.S. Constitution.  "We are here to support the Occupy Wall Street 

movement," he then declared.  Police officers on scooters separated the veterans from the entrance to 

the stock exchange. On the other side of the marchers was a lineup of NYPD horses carrying officers 

with nightsticks. 
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"We are marching to express support for our brother, Scott Olsen, who was injured in Oakland," 

former Army specialist Jerry Bordeleau told The Associated Press earlier.  At the intersection of Wall 

Street and Broadway, they paused for a moment of silence for the Marine who served two Iraq tours 

and remains hospitalized.  Olsen was honored Wednesday by veterans and other activists at Occupy 

protests around the nation, from Boston and Philadelphia to Los Angeles and Chicago. 

"Wall Street corporations have played a big role in the wars in Iraq and Afghanistan," said Bordeleau, 

24, who served several years in Iraq over two tours ending in 2009 and now attends college in New 

York.  He said private contractors have reaped big profits in those countries "in pursuit of corporate 

interests that have had a devastating effect on our economy and our country, benefiting only a small 

number of people."  "The 99 percent have to take a stand," Bordeleau said, to rectify the biggest 

income gap between rich and poor since the Great Depression, fueled by what protesters say is Wall 

Street's overblown clout in Washington politics. 

From the stock exchange, the veterans walked down Broadway to the bronze bull that symbolizes the 

stock market.  "Halliburton and Bechtel think these wars are swell," they chanted, invoking the names 

of American companies that received federal contracts for work rebuilding Iraq.  They say those who 

risked their lives fighting for their country have the right to protest economic policies and business 

practices that give them a slimmer chance of finding jobs than most Americans. 

From 2008 to 2011, veterans' unemployment rose 5.1 percentage points, according to the Bureau of 

Labor Statistics.  And a Department of Labor report shows that unemployment tops 20 percent among 

18-to-24-year-old veterans, compared to a national rate of about 9 percent.  Veteran unemployment is 

projected to worsen after 10,000 servicemen and servicewomen return from Afghanistan and 46,000 

come home from Iraq by year's end — many wounded or suffering from mental trauma. 

Bordeleau, who served in the military police, said his diagnosis of post-traumatic stress disorder has 

made it impossible to pursue a career in civilian law enforcement, and that he's had a hard time finding 

jobs that pay more than $10 an hour. He has worked as a groundskeeper at a New York public park, 

while living on disability benefits.  "I can't really survive on that," he said. 

Wednesday's protest comes two weeks after another veteran faced off with police in New York. 

Shamar Thomas, a decorated former Marine sergeant from Roosevelt, N.Y., went nose-to-nose with 

officers policing activists in Times Square.  "This is not a war zone! These are not armed people!" he 

told police in a passionate, videotaped plea that has gone viral on YouTube. 

Earlier Wednesday, Mayor Michael Bloomberg said he believes the protest, now in its seventh week, is 

"really hurting small businesses and families."  He said the city has worked hard to preserve the 

protesters' First Amendment rights, but is very concerned about the rights of others in the area. 

Bloomberg said the city will take action if and when it's appropriate.  To ease access to small 

businesses on Wall Street, hundreds of police barricades were removed Wednesday, said Marc 

LaVorgna, a mayoral spokesman. 
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The battle of military suicides 
By Juliette Kayyem 

Boston Globe, October 31, 2011 

 

THE PENTAGON'S efforts to acknowledge and address the problem of military suicides have been 

successful, by most accounts. Outreach, prevention programs, and increased mental-health services 

have likely saved lives. But when the most recent Defense Department data, based on the years 

between 2005 and 2010, show that service members take their lives at a rate of one every 36 hours, it is 

difficult to cheer. Meanwhile, the Veterans Administration now estimates that a veteran dies by suicide 

every 80 minutes. 

 

The problem is systemic and growing. Tomorrow, the Center for a New American Security will issue 

the report ``Losing the Battle: The Challenge of Military Suicide.'' In a compelling narrative, the 

authors, Dr. Margaret Harrell and Nancy Berglass, provide workable recommendations to address this 

national crisis. But perhaps the study's longest-lasting contribution is its explanation of why we, as a 

nation, should care at all. 

There has always been the do-gooder answer - that this is what we owe to the men and women who 

have fought in Iraq and Afghanistan. But the suicide crisis is really about the future of our military. 

The shocking number of suicides in the all-volunteer force will make recruitment of the best talent 

vastly more difficult. Heartstrings aside, if service in an all-volunteer army comes to be associated with 

depression and misery, then solving the problem is as crucial for the next war as the ones now winding 

down. 

This simple fact - that the fight against suicide is both about the individual and the institution - means 

the military can't rest until its suicide rate is as low as that of the general population. And it must 

understand the different needs of those who have served and those who still wear the uniform. 

For veterans, the biggest obstacle to a solution is that we have no systemic inventory of suicides in the 

veteran population. Most states do not indicate veteran status in their death data. So while the VA is 

estimating that 18 veterans kill themselves a day, that may not be capturing the full extent of the 

problem. 

The fact that we do not know what's behind many of these deaths is especially shocking, given the vast 

resources this nation spends on its veterans. If, for instance, veterans are killing themselves because of 

mental-health wounds dating from their time in service, then the services are not doing enough to 

protect them while in uniform. If they are killing themselves because of adjustment problems, 

addictions, or financial issues after their service, the solution might be in the VA and state support 

services. 

For those still in uniform, some of the suicides may be by people who were already depressed or prone 

to depression at the time of their enlistment. But the fundamentals of military life may play a greater 

role than the fitness of the soldier, the report argues. Military families are expected to accept any and 

all changes ``of station,'' a military way of saying that these soldiers move a lot. By constantly 

changing bases and homes, the soldier's access to health care is interrupted. Persistent mental-health 

issues are less likely to be identified by a shifting cast of health providers, and counseling and other 

support services are disrupted. 
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Even the informal support networks that can develop within a cohesive unit, especially one that has 

seen battle, can be altered when the group takes on new assignments, or some of its National Guard 

members return home. In response, the Marine Corps now prohibits units from disbanding for 90 days 

following return. Keeping the troops together may be the best way to keep some of them alive. 

``The willingness with which our young people are likely to serve in any war, no matter how justified, 

shall be directly proportional to how they perceive the veterans of earlier wars were treated and 

appreciated by their nation,'' George Washington said. The military has always valued honor, 

leadership, and integrity. In return, it has promised that those who perform with courage will be valued 

by the institution. The suicide rate now threatens the perception that our soldiers could withstand ten 

years of war. Perhaps it was a demand we should never have made of them. But it's in all our interest 

to fix it. 
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Losing the Battle: The Challenge of Military Suicide, by Dr. Margaret 

Harrell, CNAS Senior Fellow and Director of the Joining Forces 

Initiative, and Nancy Berglass, CNAS Non-Resident Senior Fellow, 

suggests that the health of the all-volunteer force is dependent on our 

nation’s ability to take care of its service members and veterans. 

According to the report, "Suicide among service members and 

veterans challenges the health of America’s all-volunteer force." From 2005 to 2010, service members 

took their own lives at a rate of approximately one every 36 hours. This tragic phenomenon reached 

new extremes when the Army reported a record-high number of suicides in July 2011 with the deaths 

of 33 active and reserve component service members reported as suicides. Additionally, the 

Department of Veterans Affairs estimates 18 veterans die by suicide each day. Yet the true number of 

veterans who die by suicide, as Harrell and Berglass point out, is unknown. As more American troops 

return home from war, this issue will require increasingly urgent attention.  

Harrell and Berglass present a number of concrete policy recommendations that will help reduce the 

number of service member and veteran suicides, including establishing an Army unit cohesion period; 

removing the congressional restriction on unit leaders discussing personally owned weapons with 

service members; and increasing coordination between the Department of Defense (DOD), the 

Department of Veterans Affairs (VA) and the Department of Health and Human Services (HHS) to 

improve the analysis of veteran suicide data. Despite the efforts of the DOD and the VA to address 

military suicide, obstacles remain, and policymakers must bring a renewed urgency to their efforts if 

America is to both honor the sacrifices made by the all-volunteer force and protect its future health and 

ability to defend the nation.  
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Dempsey: Complex Threats Require Multiple Options 

By Donna Miles 

American Forces Press Service, 1 November 2011 

ANNAPOLIS, Md., Nov. 1, 2011 – Army Gen. Martin E. Dempsey’s two most striking impressions 

after just a month on the job as chairman of the Joint Chiefs of Staff are the complexity of the issues 

facing the U.S. military and the caliber of the service members who volunteer to serve, knowing what 

will be asked of them. 

Army Gen. Martin E. Dempsey, chairman of the Joint Chiefs 

of Staff, addresses the crew of the U.S. Coast Guard Cutter 

Stratton during a visit near Annapolis, Md., Oct. 31, 2011. 

DOD photo by D. Myles Cullen    

 

“The kind of threats that our nation faces are a lot less 

definable than … 10, 15, 20 years ago,” said Dempsey, who 

joined Adm. Robert J. Papp Jr., the Coast Guard 

commandant, yesterday aboard U.S. Coast Guard Cutter 

Stratton. 

The security environment has become much more competitive, Dempsey said. He noted, for example, 

that some of the adversaries the Coast Guard works against in its counternarcotics mission are “as 

well-armed and as well-equipped and probably as well-trained as any nation state on the face of the 

Earth.” 

What’s clear, the chairman said, is that the United States needs to take advantage of every available 

resource from across the national security framework to confront these and other security challenges. 

“It’s about providing as many options as possible for the nation,” he said. “We don’t want to be a one-

trick pony.” 

Dempsey noted that different authorities reside within different federal agencies, including the 

Department of Homeland Security and Coast Guard, the FBI and the Defense Department. 

“And I think that what makes us great is that we can bundle those,” he said. “We can use the 

appropriate tools for the appropriate job, and know that we can get the job done because we become 

far more interoperable.” 

Papp said the Coast Guard brings special, niche capabilities to the national security picture, both at 

home and abroad. And although its historic role has been to provide wartime support to the Navy, it 

now lends these capabilities to broader Defense Department missions. 

For the past eight years, for example, a squadron of six Coast Guard patrol boats has been providing 

security for offshore Iraqi oil platforms in the North Arabian Gulf, he said. In addition, Coast Guard 

units in Kuwait’s Aishwarya port are providing security as military equipment is on- and off-loaded. 

“These provide capabilities that the Defense Department then does not have to provide for or worry 

about, because they can rely on the Coast Guard,” Papp said. 

This additional source of capability is particularly valuable in light of constrained budgets, the 

commandant said, noting that he strives to develop “complementary, yet nonredundant, capabilities” 

within the Coast Guard. 
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“There is no reason we should try to duplicate some of the things that reside in the other four services,” 

he said. “But where we can help out, [we] then focus on those mission areas so we can be of 

assistance.” 

Dempsey said he’s seen many of the Coast Guard’s contributions firsthand – as commander overseeing 

the training and equipping of Iraqi security forces and as acting commander of U.S. Central Command 

– and welcomed the opportunity yesterday to learn more about Coast Guard capabilities. 

Just as important, Dempsey said, was the chance to meet the Coast Guard members who provide those 

capabilities. 

“The hardware is important, clearly. We want to overmatch whatever adversary we encounter, whether 

it is a nation state, non-state actor or criminal groups,” he said. “And we do that through our hardware, 

but it is truly about people.” 

Dempsey said his first month as the nation’s top military officer has reinforced his pride in the quality 

of people who volunteer to serve their country. 

“Every place I go, in every service – Army, Navy, Air Force, Marines, Coast Guard – the quality of the 

young men and women in uniform is just a treasure,” he said. “We have no idea as a nation how 

fortunate we are.” 

Dempsey said he has traveled around much of the world and seen many different militaries. All have 

their own skills and attributes and connection with their societies, he said. “I am just awfully proud to 

be the chairman of this particular armed force at this particular time in our history,” the chairman 

added. 
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Face of Defense: ‘Soldier of the Year’ Leads by 

Example 
By Karen Parrish 

American Forces Press Service, 2 November 2011 

SEOUL, South Korea, Nov. 2, 2011 – She is, by one measure, the best soldier in the Army: a first 

sergeant -- the enlisted leader of an Army company -- and single mother, who stands about 5 feet tall 

and whose personal email address includes the moniker “short dawg.” 

But according to the troops, commanders and civilians who work alongside her, 1st Sgt. Monekia 

Denkins‟ influence far exceeds her physical stature. 

Denkins, recently chosen as Army Times newspaper‟s 2011 Soldier of the Year, received some two 

dozen unsolicited letters in support of her nomination for that award. Fellow members of the South 

Korea-based 201st Signal Company wrote of her tolerance, guidance, mentorship and motivation. 

Denkins‟ leadership style is indicated within many nomination letters that describe her attitude toward 

rank. As one letter put it, “On a weekly basis we held meetings in the conference room and [Denkins] 

would start it out the same: „Everyone take off your rank. In this room rank doesn‟t matter, for we are 

family and everyone has a voice. If anyone has anything they need to get off their chest, now is the 

time, for once we walk out of this room we speak with one voice.‟” 

Denkins and Army Capts. Keila Sanchez-Erazo and Gary Jones, her current and former company 

commanders with the 201st, spoke with American Forces Press Service during Defense Secretary Leon 

E. Panetta‟s visit here last week. Denkins introduced Panetta to the crowd at a town hall gathering, 

addressing them as “leaders.” 

“I refer to all of my soldiers as leaders, because leaders must believe in themselves -- people must 

believe in themselves,” she told AFPS. “My soldiers are referred to as leaders, not by rank, … because 

I want them to be able to go out there and be able to accomplish any mission.” 

Denkins said she considers it her job to show soldiers what right looks like. 

“I am the example. My commander is the example,” she said. “Beyond that, I make them face their 

fears head-on.” 

Poor leaders are those who don‟t meet established standards, she said. 

“There‟s one standard. You can always rise above the standard, but you don‟t drop below. … It‟s not 

an 82nd Airborne [Division] standard, it‟s not a Fort Bragg standard, it‟s not a Korea standard. It‟s the 

Army standard that we compete against,” Denkins added. 

She admitted the letters supporting her nomination surprised her. 

“Really and truly, I thought they all hated me because of how I am,” she said. “But when you‟re part of 

a team, you‟ve got to push people to the point where they feel very uncomfortable. … When they‟re 

uncomfortable and they can face it and overcome it, there‟s no better feeling. You can see it in their 

faces that they believe they can accomplish anything.” 

The first sergeant said during 20 years in the Army, she never has worried about being liked. 

“When we have to fight and win tonight, [„like‟ is] not going to get us there,” she said. “It‟s not about 

likership, it‟s about leadership.” 

Sanchez-Erazo, who commands the 201st, said that while Denkin‟s soldiers may not say so to her face, 

they truly admire the ability that she has to build them up. “She finds ways to make them believe in 

themselves,” the captain said. 
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Jones, former 201st commander, said Denkins not only leads her troops through their military tasks, 

but supports them in life challenges as well. For example, he said, one soldier in the company, a 19-

year-old “super troop,” tested positive for HIV about a year ago. 

“Absolutely outstanding soldier,” he said. “When he was first diagnosed, it was a very, very difficult 

time for him. The person that he went to was First Sergeant Denkins.” 

During the three weeks before the soldier returned to the United States, Jones said, Denkins was by his 

side, helping him to cope with the news and the difficulty of sharing it with his family. 

“There are so many leaders today who have a false sense of care,” he said. “You see the stories about 

toxic leadership -- leaders who only care about their careers. But she never looks up; she always looks 

to the soldiers.” 

Denkins said the other soldiers in the unit never knew about that soldier‟s condition, and he returned to 

the United States with his dignity intact. “I wanted him to concentrate on getting better, because this is 

not a death sentence,” she said, noting that she asks herself how she‟d want to be treated when a tough 

situation arises. And when she faces a “point of no return” situation, Denkins said, her first thought is 

to turn it around. 

“One human life lost is way too many, because one person can affect thousands,” she said. “So I‟ve 

got to figure out a way to turn a situation around. I don‟t sleep well at night, because I‟m always 

thinking. I always want to make it better.” 

Denkins admitted her time as a first sergeant has made her look at herself in a new light. Jones and 

Sanchez-Erazo build her up by challenging her to take better care of herself, she said. 

“They see something that I haven‟t taken time to look at, and that‟s me,” she said. “I‟m the last person 

to get fed.” 

Denkins was diagnosed with Type 2 diabetes in 2008, and while she admits to not always taking her 

medicine as she should, she doesn‟t let the condition slow her down. Jones said he once carried the 

first sergeant to the emergency room, where she was told to take three days off. Denkins was back at 

work later that morning, he added. 

As a single parent, Denkins said, her 18-year-old son, Marquel, has had to get by on the “not a lot 

that‟s left” when her duty day ends. 

“It‟s not a good balance,” she acknowledged. “I spend more time at work, … but when I am with my 

son, it‟s quality time. And I will back him up, and I push him to do anything he can do.” 

Her soldiers have asked her son how he can live in the same house with her, Denkins said, and his 

response is it‟s easy “if you do what you‟re supposed to do.” 

“I believe that it starts at home,” she said. “I am a very disciplined person -- I always tell everyone, it‟s 

the small things that will trip you up. What I say to my soldiers, my son gets 40 times over. 

“I‟ve never had a problem with my son, not once,” she continued. “Marquel is a blessing to me -- he‟s 

very, very disciplined. He‟s very respectful.” 

Denkins has been selected for promotion to sergeant major, and she‟s slated to attend the U.S. Army 

Sergeants Major Academy next year. Denkins said she considered retiring a while back, but has 

decided against it. 

“I was actually getting a little disgruntled,” she said. “When you start seeing stories about toxic 

leaders, I take that personally, because I am a leader. For those who are out there who don‟t want to do 

the right thing, I think they should be the ones who retire.” 

Denkins said she‟s looking forward to attending the academy. 
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“I want to do my best, because if you don‟t have to worry about Denkins, that‟s one less soldier you‟ve 

got to worry about.” 

Denkins said she has seen the standing of women in the military improve during her career. 

“Now, as far as sitting at the table with the males, we‟re coming a long way,” she said. “We‟re 

noticing there are females that go into combat, they get into situations, and they survive.” She added 

some advice for other women in uniform. 

“Don‟t let somebody tell you that you can‟t do something because you‟re a female,” she said. “Stay 

grounded, focus, and you can achieve anything that you want to if you believe in yourself. But it starts 

with you.” 
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It's official – President Obama confirms Fort 

Monroe park designation 
By David Macaulay  

Hampton Roads Daily Press, November 1, 2011 

 

HAMPTON – President Barack 

Obama has acknowledged the key role 

played by Fort Monroe in the 

dismantling of slavery as he 

confirmed the historic site as a 

national monument Tuesday. 

"Fort Monroe has played a part in 

some of the darkest and some of the 

most heroic moments in American 

history," Obama said. 

"But today isn't just about preserving a 

national landmark – it's about helping 

to create jobs and grow the local economy. Steps like these won't replace the bold action we need from 

Congress to get our economy moving and strengthen middle-class families, but they will make a 

difference," Obama said. 

The President declared Fort Monroe a national monument at 1:45 p.m. Tuesday when he signed a 

proclamation at the White House. It was the first time Obama had used the Antiquities Act. 

Obama invoked his powers under the Antiquities Act of 1906 to designate parts of Fort Monroe as a 

national monument. The National Park Service is likely to end up owning 244 acres of the 565 acre 

site that was vacated by the Army on September 15, with much of the site set to revert to the 

ownership of Commonwealth of Virginia in early 2012. 

A delegation from Hampton travelled up to Washington DC for the signing. 

Secretary of the Interior Ken Salazar said in a statement: "With the strong support of the people of 

Virginia, from the congressional delegation to Governor (Bob) McDonnell to Mayor (Molly) Ward and 

the citizens of Hampton, President Obama has ensured that this historic fort, a symbol of the long 

struggle for freedom for African Americans, will be preserved as a national park for generations to 

come." 

The 150th anniversary of the historic contraband decision was celebrated in Hampton in May. When 

Fort Monroe's commander, Maj. Gen. Benjamin Butler, refused to return three slaves who came to the 

fortress in May 1861, effectively classifying them as "contraband" of war, it changed the course of the 

Civil War and the nation's history. Large numbers of escaped slaves flocked to what became known as 

"Freedom's Fortress." 

The declaration was welcomed by Tom Kiernan, President of the National Parks Conservation 

Association, who said: "Today's proclamation ensures that our heritage will be preserved for future 

generations and that the economic benefits of a national park—jobs, heritage tourism, tax credits, and 

job-creating historic preservation initiatives— will be conveyed to Fort Monroe and its adjacent 

communities. A study commissioned by NPCA found that every federal dollar invested in national 

parks generates at least four dollars of economic value to the public." 
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Cross party support for the Fort Monroe designation meant Obama's decision to use the Antiquities 

Act, avoided the opposition to the act, that has been expressed by some Republicans in recent months. 

They are concerned the government will seek to tie up thousands of acres in the west of the nation. 

House Natural Resources Committee Chairman Doc Hastings (R-Washington), who has raised 

concerns the President would use the act on land in the west, said in a statement: "In contrast to prior 

uses of the Antiquities Act that were done unilaterally and in the dark of night, this national monument 

designation was done with the backing and support of the Virginia Governor, the Congressional 

delegation and the local communities. Additionally, this designation affects only a small, historically 

significant military site and was not done to rob people of potential jobs and economic growth." 
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